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This version of our Anti-Corruption Policy as well as
Code of Ethics and Business Conduct is included with
your new hire materials for your review and reference.
Once you begin your employment with our Company,
you will be required to acknowledge that you have read
and understand this Policy and Code of Ethics and
Business Conduct and agree to abide by it.

Anti-Corruption Policy

Most countries have anti-corruption laws that prohibit
bribery of government officials. These laws generally
prohibit corruptly giving anything of value to a
government official in order to influence official action
or otherwise secure an improper business advantage.
This Policy sets forth the rules and guidelines
established to comply with applicable anticorruption
laws. It applies to the Limited Liability Company "Briz
Construction Company"” and its subsidiaries and the
directors, officers and employees.

The principles and prohibitions in the Policy apply to the
Company’s Business Partners (defined below). Joint
ventures ("JVs") in which the Company holds a majority
interest are expected to maintain an anti-corruption
policy consistent with this Policy.

The local anti-corruption laws as well as our
shareholder’s Policies requires implementation of anti-
corruption policy as well as other local regulations
designed to comply with general proper business
conduct rules and requirements and affect to make our
business more effective and people oriented. The
violation of the rules can lead to the consequences even
worse you can imagine. Please read carefully and
understand all the regulations applicable.

Content:
e Anti-corruption Policy (1-7);
e Code of Ethics and Business Conduct;
e Property Management Manual.

| POLICY

This Policy prohibits offering, promising, giving, or
authorizing the giving of anything of value (including
gifts, entertainment and travel), either directly or
indirectly, to a government official in order to influence
official action or otherwise obtain an improper business
advantage relating to the business of the Company.
Government officials are also subject to local anti-
bribery and ethics laws and regulations which may limit
the gifts, entertainment and other things of value they
are permitted to accept. Employees of the Company
must not take any action that facilitates violation of
these laws or regulations.

Gifts, business entertainment, travel, lodging, meals,
charitable contributions, educational or employment
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Hacrosimas Bepcust AnTukoppynuuoHsHoil Iomutuxu
Hapany ¢ KogekcoM KOprmopaTUBHOM 3TUKHU BKIIIOYEHA B
HOBBIE MaTepHaibl 10 HaliMy, IpeIcTaBIeHHbIe Bam s
paccmoTpernsa. C MOMEHTa ycTpoiicTBa Ha paboOTy B
Hally  KOMIIAaHWIO BBl moaTBepkmaeTre,  dTO
O3HAaKOMJICHBI ¥ COIJIACHBI COONIOAATh HACTOSIIYIO
[Honutuky 1 Kogexe kopnopatuBHON 3THKH.

AnTukoppynuunonnasi Ilosmrnka

B GonbpiIMHCTBE CTpaH UMEIOTCS aHTUKOPPYILIMOHHBIE
3aKOHBI, 3allPELIAIONIUe B3ITOUHNUECTBO JTOKHOCTHBIM
munaM. B menoM naHHBIE 3aKOHBI 3alpeliaroT Jady
JIOJDKHOCTHBIM JIMI[AM IIEHHOCTEH C KOPBICTHON LEIbI0
JUISL OKa3aHUs BIMAHUA Ha OQHUIHAIbHbIC ICHCTBHS HIH
obecrieueHus HETIPaBOMEPHOTO KOMMEPIECKOTO
npeuMymniecTBa. IlonuTuka ycTraHaBIMBaeT HpaBWia U
pyKoBoOASIINE MPUHINIIGL, YCTaHOBJICHHBIC B
COOTBETCTBHH C ACHCTBYIONINM 3aKOHOJATEIHCTBOM IIO
6oprbe ¢ xoppynuueit. Jlannas IlonuTHka oTHOCUTCS K
o0mIiecTBy € OrpaHMYEHHOM  OTBETCTBEHHOCTBIO
"CrpourenbHass Kommanusi bpus», ero ¢unuanam,
JUPEKTOpaM, JODKHOCTHBIM JIUIAM U COTPYIHUKAM.
ITpynuuner u  3anpersl  Ilonutuku  oTHOCATCS K
[TaptHepam OOmiectBa (cM. ompeaeneHHEe HUXKeE).
Cosmectupie  mpeamnpusitis  ("CIT")» B KOTOpBIX
KOMITaHMSl BJIaZieeT KOHTPOJBHBIM MAKETOM aKIHH,
JOJDKHBI ~ TIOJJICP)KHMBATh TONUTHKY 10 Ooprbe ¢
KOppYIHLKEH B COOTBETCTBUU C AaHHOM [1oMUTHKOM.
MecTHBIE 3aKOHBI 10 OOpBOE ¢ KOppYyNIHEH, a Takxke
npaBmiaa IloMUTHKM  Hamero akmuoHepa, TpeOyroT
peanu3anuy aHTUKOPPYNIIUOHHON MOJMTHKH, TaKXkKe Kak
U JPYrUX MECTHBIX IIpaBWJ, pa3pabOTaHHBIX B
COOTBETCTBUM C OOIIMMH IpPaBUIAMU M TPeOOBaHUSIMHU
JIEJIOBOM DTUKM, 4YTOOBI CJeNaTh Ham OusHec 0OoJjee
3¢ GEeKTUBHBIM W OPUEHTHPOBAHHBIM Ha  JIOJCH.
Hapymienne npaBui MOKET HPUBECTH K MOCIEACTBHAM
Xy’XKe, 4eM BBl MoxkeTe cebe mpenctaButh. [loxanyiicra,
BHUMATEIBHO NPOYNTANTE U U3YUNTE BCE ACHCTBYIOIIHE
TpeAICaHMS.
Conep:xkanue:

e  AnruxoppynuuonHas [Tonuruka (1-7);

e Kozexc KoprnopaTHBHO 3THKY;

e  PykoBOACTBO i

HEIBKHUMOCTBIO.

YIpaBJICHUIO

I HHoauTnka

Jannas IlonuTuka 3ampeniaerT npsiMO WJIM KOCBEHHO
mpejuiarate, oOemarh, JaBaTh WM pa3peliaTh nady
KaKux-TM00 IIEHHOCTeH (B TOM 4YHCIE IIOJapKOB,
pa3BJICYCHUN W MYTEIICCTBHI) MPEICTABUTEIISIM BIACTH
B I[CNIAX OKa3aHWs BIMSHUSA Ha O(QUIIUATBHBIC NEHCTBUS
WK 00eCleueHUsl HEMPaBOMEPHOTO TPEHUMYIIECTBA,
KacaroIerocs IEATEITLHOCTH Oo61ecTBa.
locynapcTBeHHBIE YUHOBHUKH  TaKKe  JOJDKHBI
WCTIOJTHATh MECTHBIE aHTUKOPPYIIIMOHHBIE U dTHYECKUE

3aKOHBI W TIpaBWJIAa, KOTOPbIE MOTYT OTpaHHYHUBATh
MOJy4eHWEe  TOJApKOB, pa3BICUCHHWH W  JAPYTUX
LIEHHOCTEH, KOTOpBIE  pa3pemieHo  IPUHIMATh.

COprI[HI/IKI/I Kommanuu ne JAOJIKHBI OPEANTPUHUMATD
HHUKaKHX HeﬁCTBHﬁ, CHOCO6CTByIOIIII/IX HApYyHICHUIO
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opportunities, and assumption or forgiveness of debt
may be treated as improper and illegal under the
applicable anti-corruption laws, as may any other thing
of value, if offered or given for an improper purpose.

The principles underlying in this Policy must be
followed regardless of the monetary value of the item
offered or intended to be given to a government official.
Company employees may not use personal funds or a
third party to circumvent the requirements of this Policy.

The legal background for this Policy:
The international conventions and acts:
e  United Nations Convention against Corruption;

e OECD Convention on Combating Bribery of
Foreign Public Officials in International
Business Transactions.

Foreign Acts to be complied with as the subsidiary of
the shareholder:
e U.S. Foreign Corrupt Practices Act of 1977
(FCPA).
The local anti-bribery laws:
e Federal anti-corruption law Ne273-®3 dated 25
of December, 2008;
e Russian Criminal Code;
e Russian Code of Administrative Offences;

e Federal law “About Public officials” Ne79-®3
dated 27 of July, 2004.

I1 DEFINITIONS

Company - Limited Liability Company "Briz
Construction Company" and its subsidiaries and the
directors, officers and employees if applicable.

Government Official - is broadly defined and includes
(a) officials and employees; and (b) any person acting in
an official capacity for or on behalf of:

e any government, governmental agency or
instrumentality, or any public international
organization;

e any company that is controlled by a
government  or  governmental  agency
(notwithstanding that the company may be
publicly listed); and
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9TUX 3aKOHOB U MPaBUII.
[Ipunsitue MO/IapKOB, OusHec pa3BieyeHUH,
MTyTEIIeCTBUH, BO3MOXXHOCTH MPOXXKHUBAHUS (mamee —
KWIbS), TINTaHWsA, OJATOTBOPHTEIBHBIX  B3HOCOB,
MPEUIOKEHNH, CBA3aHHBIX C OOpa3oBaHWEM  HIIH
TPYAOYCTPOICTBOM, a TakXKe B3SATHE Ha ceOs IoNTa WIH
€ro IMpoLIEHHE, TaK € KaKk W MPUHIATHE JPYTHX
LIEHHOCTEH, MOYKET PAacCMaTpPUBATBHCS KaK HE3aAKOHHOE
JIefCTBHE B COOTBETCTBUH ¢ JeHcTByOIUM
3aKOHOJIATEILCTBOM MO OOph0e ¢ KOppymHuueH, eciu
OTHO U3 BBIIICTICPCUYUCICHHOTO OBLUIO JAaHO WJIH
MPEAJIOKEHO ¢ HEMPaBOMEPHOH IIEJIbIO.

[IpuHuunel, nexamue B ocHoBe naHHOM [lomuTuhkwy,
IOJDKHEL  COONMIOAAThCS  HE3aBHCHMO OT  JICHEXKHOM
CTOMMOCTH TPEIUIaraéMblX WIM MpeIHA3HAYEHHBIX AJIS
Jladyd  TFOCYJAapCTBEHHOMY  UWMHOBHHMKY  LIEHHOCTEM.
CoTpymHUKM KOMIAHWM HE MOTYT HCIIOJIB30BATh
JUYHBIE CPEJICTBA FIIH TPETHIO CTOPOHY, YTOOBI OOOUTH
TpeOoBaHus HacTosAmer [lomuTukw.

IIpaBoBas ocHoBa 115 JaHHOI [losmmTHKM:

MesxayHapoIHbIe KOHBEHIMH U aKThI:

e Kouennus OpraHuzanuu
Hanui npotus koppynuuy,

o Kougennus ODCP mo Oopebe ¢ HOAKYIOM
WHOCTPAaHHBIX  JOJDKHOCTHBIX  JIMI  TIpH
OCYILIECTBIICHUH MEKTyHAPOIHBIX
KOMMEPYECKUX CICTIOK.

WHocTpanHble AKTHI, KOTOpPBIE JOJDKHBI COONMIONATHCS B
KadecTBe (uiInaia aKIHoHepa:

e 3akon CIIOA 1977

pyOexKOM.
MecTHbIE 3aKOHBI 10 O0pHOE € B3ITOUHHUYECTBOM:

e OdepepanbHblii 3ak0H «O IPOTHBOAECHUCTBUU
koppymumy Ne 273-03 ot 25 nexabps 2008
roja;

e  Poccuiickuii YTonIOBHEIN KOJIEKC;

o Poccmiickuii Komekc 00 amMUHHCTpaTHBHBIX

OO0BbeIMHEHHBIX

roga O KOPpYHIHH 3a

MIPaBOHAPYIICHUSIX;
e @enepanbHblil 3akoH «O TOCYIAapCTBEHHOMN
rpaXxaaHCKON ciyx0e Poccuiickoii

Oeneparumy 79-03 ot 27 urons 2004 roxa.

I1 OITPEAEJIEHUSI

Komnmanus  —  OOGmecTBo c OTpaHUYEHHOU
OTBETCTBCHHOCThIO «CTpOUTENbHASS KOMIAHHUS Bpusy,
ero (Guwinaael, AUPEKTOpPa, MOHKHOCTHBIC JIHIA |
COTPYAHUKH, €CITH IPAMEHUMO.

locymapcTBeHHble YHMHOBHHKH — OIPENEIACTCS B
IIMPOKOM CMBICIIC U BKJIFOUAET B ce0s (a) JOIDKHOCTHBIX
JIUI] ¥ pabOTHHUKOB, U (0) 000 JIUI0, IEHCTBYIOIIEE Ha
o(UIHANTEHOW OCHOBE B MOJH3Y WA OT UMCHHU:

e  I000TO TPABUTEIHCTBA, MPABUTCIHCTBECHHOTO
oprana, WIN 100011 00II[eCTBEHHOM
MEKIyHAPOIHOW OpraHU3aIiH;

e 000i KOMITAaHWH, KOTOpas KOHTPOJUPYETCS
rOCyIapCTBOM HIJIM TOCYIAPCTBEHHBIM OPTaHOM
(HECMOTpPS Ha TO, YTO AKIIMKA KOMITAHHH MOTYT
OBITh HAXOAUTHCS B OOpAIlEHNN); U

e n00as TOJHMTHYECKAas MapTHs, NapTHHHBIN
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e any political party, party official or political
candidate.

Government Officials are not always easily identifiable.
Consult the compliance officer for guidance on whether
an individual should be considered a Government
Official.
Business Partners - third parties, including any co-
investor, agent, consultant, joint venture partner, finder
or other intermediary of the Company.

Compliance officer — the employee implementing anti-
corruption requirements and responsible for the
implementation of the Anti-corruption Policy as well as
compliance requirements and Policies of the Company
and for the control of the execution of these policies and
requirements.

Chief Executive Officer — General Director of the
Company.

Client — any person, legal entity, it’s employees,
directors, agents and other representatives with whom
the Company conducts the business as the Landlord and
the owner of its assets including the Tenants, Clients
according to the promo- and advertisement agreements.

Shareholders, owner’s representatives — the
participants (shareholders) of the Company, its affiliates,
agents, employees and other representatives.

Corruption — self-dealing, giving bribe, taking bribe,
abuse of authority, corrupt payment or any other illegal
use of official position by an individual person contrary
to the Company and government lawful interests for the
purposes of own or third parties’ benefit in the form of
money, valuables, other properties or monetized
services, other property rights or illegal provision of
such benefit to the specified person by other individual
persons. Performing the enumerated acts by or in behalf
of juridical person is also regarded as corruption.

Anti-corruption — performance of federal state
governmental  authorities, regional  governmental
authorities, municipal government, civic institutions,
business entities and individual persons intra vires:

e on corruption prevention, including detection
and subsequent corruption causes removal
(corruption prevention measures);

e on detection, prevention,
uncovering and investigation of
offences (anticorruption efforts);

suppression,
corruption

e on reduction and (or) liquidation of corruption
offences consequences.

Bribe_— receiving money, securities, other properties by
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YUHOBHUK WIIM [MOJTUTHYECKUN KAHIUIAT.
l'ocynapcTBeHHBIX YHMHOBHHKOB HE BCErja JIETKO
ompenenmuts. OOpatutech K OTBETCTBEHHOMY 3a
KoMmnaenec nns momydeHMsl CBEOEHMH O TOM, KakoH
YeNoBeK cuuTaeTcs ['ocyqapcTBeHHBIM YHHOBHUKOM.

IlapTHepsl — TpeThs CTOpPOHAa, B TOM YHCIE
COWHBECTOPBI, areHThl, KOHCYJIBTAHTHI, IAapTHEPH IO
COBMECTHOMY TMpPEANPUSITHIO, Makjiepel W Apyrue
nocpenuuku Komnanuu.

OtBercTBenHblii 3a Kommiaene — CcOTpyInHUK,
BHEJPSIONIMN  aHTUKOPPYIIIMOHHBIC TPEOOBAaHUS U
OTBETCTBEHHEII 3a HaJIexaliee HCIOJIHEHUE
AHTUKOPPYNLIMOHHON [lonutuku, a TaKKe
KOHTPOJIHP YOI coOxroieHme TpeOoBaHUI

cootBeTcTBM, [TomuTuk OOIIEeCTBA M UCIIOJHEHUE 3THX
Mep U TpeboBaHuU.
Briciee J0JIKHOCTHOE
nmupextop Kommanmm.
Kinent - nro00i yenoBek, IOPUAWYECKOE JIHIIO, €ro
COTPYIHUKH, JIIAPEKTOpa, arcHThI h  Jpyrue
MnNpeACTaBUTEIIN, C KOTOPBIMH KOMHaHI/ISI BEACT CBOH
Om3HeC Kak ApEHI0AaTeNib U COOCTBCHHHK aKTHBOB,
BKIIIOUass ApeHaaTtopoB U KIHMEHTOB B COOTBETCTBHUH C
IMPpOMO U PEKJIaMHBIMU COITTAlICHUAMMU.

AKIIOHEPBI, MPEICTABUTEH BJIAJENBIA - YIACTHUKA
(axmmonepsr) OOmiecTBa, ero aQUINPOBAHHBIC IUIIA,
areHTHI, COTPYIHUKH U APYTHE MPEICTABUTEIH.

auno — ['eHepasbHBII

Koppynuus - Jada WM TONyYeHHWE B3SATKH,
3TOYIIOTPEONICHHE BIACTHIO, «TEHEBas» OIDIATa HIIH
n000¢ IPYroe HEe3aKOHHOE HMCIIOJIb30BAHUE CITYKEOHOTO
MOJIOKEHUS YeJIOBEKOM, BOIIPEKH MHTEpPECaM KOMITaHUU
U TOCYNAapCTBEHHBIM 3aKOHHBIM HHTEpecaM C LEeJblo
MOJIYYEHUsI BBITOABI Al ceOs WM JUIs TPEThbHUX JIUIl B
(dbopme neHer, IeHHOCTEeH, APYTUX 00BEKTOB UMYIIIECTBA
J3R101 YCIIyT, PaBHOIIEHHBIX JIEHbraM, MHBIX
UMYIIECTBEHHBIX IpaB, TaK JX¢ KaKk W HE3aKOHHOE
MPEJOCTABIICHNE TAKOH BHITONBI YKa3aHHOMY JIHIY
IpyTUMHU  (U3UYECKUMHU  JIM[AMH.  BEITIOIHEHUE
MIEPEYHCICHHBIX JCHCTBUM OT MMEHU WIA B MHTEpecax

FOPUIUIECKOTO JIMIIA TAKKE CUUTACTCS KOPPYITITUCH.
Bops6a ¢ xoppynuueii - BoIIOJIHEHUE (BeaepaabHbBIMU
roCyAapCTBEHHBIMU opraHamu TOCYAapCTBEHHOM
BIIACTH, PETUOHAIBHBIMU OpTaHaMu TOCYAapCTBEHHON
BJIACTH, MYHHUIUTTATEHBIMI opraHamu BJIACTH,
WHCTUTYTaMU TPKIAHCKOTO 0OIecTBa, CyObeKTaMu
MpEeANPUHUMATEIHCKON ASITENLHOCTH U (U3UIECKUMU

JIMIaMH IeUCTBUH B Ipeesiax CBOEH KOMIIETEHIINH
® [0 IIPEAYNPEKICHUIO KOPPYIIIIUH, B TOM YHCIIE
BBISIBJIEHHME U TMOCIEAYIOllee HCKOPEHEHUE

(MepBI IO IPEAYIPEKICHHIO KOPPYITIIHH);

e 10 BBISIBJICHUIO, MIPEAYNPEXICHHUIO,
MPECEYCHUI0, PACKPBITHIO M PacCiIeIOBAHUIO
KOPPYNIIHOHHBIX NpaBOHAPYIIEHUN
(aHTHKOPPYMIIMOHHBIE TEHCTBU);

® TI0 CHWKEHWI0O ®  (WIKM)  JUKBUJAIMH
HIOCJIEACTBUM KOPPYNIIMOHHBIX
[IpaBOHAPYLIEHUH.
B3sitka - nmonydeHHWe — JIOJDKHOCTHBIM  JIMIIOM,
WHOCTPAaHHBIM JIOJDKHOCTHBIM JIMLIOM 160
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a governmental official, foreign official or official of a
public international company personally or by proxy or
in the form of illegal rendering to him property services,
provision of other property rights for commission of an
action (lack of action) to the advantage of briber or his
representatives if such actions (lack of actions) are in the
official competencies of an official or if an official in
accordance with his official position can promote such
actions (lack of actions), and general protection or office
connivance.

Corrupt payment - illegal provision of money,
securities, other properties to the managing person or
board of a commercial or other company, rendering to
him property services, provision of other property rights
for commission of an action (lack of action) to the
advantage of giver in accordance with the official
position of managing person.

Conflict of interest — situation in which vested interest
(direct or indirect) of an employee (company
representative) influences or can influence on proper
management of his area of responsibility and in which
contradictions  between  employee’s  (company
representative’s) personal interest and rights and
legitimate interests of a Company emerge or can emerge
and can cause harm to rights and legitimate interests, to
property and (or) business reputation of a company
where he works (which he represents).

Personal interest of the employee (company
representative) — interest of an employee (company
representative) related to opportunity of getting profit of
own or third parties’ benefit in the form of money,
valuables, other properties or property services, other
property rights by an employee (company
representative) while performing his duties.

111 PRE-CLEARANCE REQUIREMENTS

Meals, entertainment and gifts for Government Officials
may be permissible in certain circumstances if they are
reasonable and appropriate in light of local law, custom
and practice, not excessive in nature or frequency and
not offered or given for an improper purpose.
Expenditures, such as travel and lodging, directly related
to the promotion or demonstration of the Company’s
business products or services may also be acceptable if
they are reasonable and not made corruptly to influence
official action or secure an improper advantage. Nothing
should be offered to a Government Official if it could
reasonably be perceived as an attempt to gain an unfair
business advantage or if it could adversely affect the
Company’s reputation.

Pre-clearance must be obtained from the Compliance
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JIOJDKHOCTHBIM  JIMIIOM ~TYOJWYHON MEXIyHAPOIHOM
OpraHW3allii JIMYHO WM 4Yepe3 IOCPEIHHMKA ICHET,
LEHHBIX OyMar, HHOT'O UMYILECTBa JINOO BBHITOJbI B BUIC
HE3aKOHHO OKa3aHHBIX €My YCIYI HMYIIECTBEHHOTO
XapakTepa, MPeAOCTABICHUS HWHBIX HMYIIECTBEHHBIX
IIpaB 3a COBEpIICHNE ACHCTBHI (0e30eiiCTBIE) B MOIB3Y
B3ATKOJATENS WJIM MPEACTABISIEMbIX WM JIML, €CIU
Takne JeHCTBHUs (Oe3mefiCcTBHE) BXONAT B CITy)KEOHBIC
[TOJTHOMOYHS JOJKHOCTHOIO JIMIa JU00 €ClId OHO B

cuIy JIOJDKHOCTHOTO MOJIOXKEHHUS MOJXKET
CHOCOOCTBOBaTh TakuM JAedcTBUsIM (Oe3neiicTBuio), a
paBHO 3a obmiee MIOKPOBUTENHCTBO WM

MOMYyCTUTCIILCTBO 1O cny>K6e.

Kommepuecknii noakyn - HE3aKOHHAsI nepenaya JuLy,
BBINIOJHAIOIIEMY  yIpaBieHYeckne  (GYHKIOUH B
KOMMEpPUYECKON WM MHOW OpPraHu3allyy, IEHET, HEHHBIX
Oymar, HWHOrO WMYIIECTBA, OKa3aHWE €My YCIyT
HMYLIECTBEHHOTO XapakTepa, NPEeNOCTABICHUE WHBIX
IMYILECTBEHHBIX IIpaB 3a COBEPIICHUE JEUCTBUHI
(6e3meiicTBUA) B MHTEpeEcax JdaloIIero B CBS3U C
3aHUMAaEeMbIM THM JIMIIOM CITY>K€OHBIM MOJIOKEHHUEM.

KoHpauKT HHTepecoB - cuTyalus, HOpU KOTOPOH
JMYHasl 3aMHTEPEeCOBAHHOCTH (TIpsiIMasg MM KOCBEHHAas)
paboTHHKa (TIpeICTaBUTENsl OpPraHU3alMK) BIHUSET HIIH
MOJKET TMOBIMATH Ha HaJUIeXKAIEe HCIOJHEHHE MM
JOJDKHOCTHBIX ~ (TPYAOBBIX) OOS3aHHOCTEH ©  IIpH
KOTOPOH  BO3HHMKAaeT HMIM  MOXET  BO3HUKHYTh
NPOTHBOPEYHE MEXKAY JUYHOM 3aMHTEPECOBAHHOCTBHIO
paboTHHKa (IpEICTaBUTEISI OPTAaHU3AIMN) U MIPaBaMU H
3aKOHHBIMM HHTEpPECAaMH OpraHH3aldH, CIOCOOHOE
MPUBECTH K NMPUYMHEHUIO Bpena NpaBaM M 3aKOHHBIM
HHTEpecaM, MUMYILECTBY U (MJIM) IEJIOBOH pemyTanuu

opraHusanuy, paboTHHKOM (mpencraBuTeneM
OpraHU3aIiK) KOTOPOH OH SABISETCS.
JInuHasn 3aHHTEPECOBAHHOCTH paldoTHHKA

(Hpe)lCTaBl/ITeJ'lﬂ opramBalmn) - 3aMHTCPCCOBAHHOCTH
pa6OTHI/IKa (HpeﬂCTaBI/ITGHH OpFaHI/ISaL[I/II/I), CBsA3aHHas C

BO3MOKHOCTBIO MOy YCHHUS paboTHHKOM
(mpexcTaBUTENEM ~ OpraHW3alWW) TP  UCIIOJHEHHUH
JIOJDKHOCTHBIX OOSI3aHHOCTEH [IOXOJOB B BHJE JICHET,
LIEHHOCTEH, HMHOI'O HMYIIECTBA WU ycIryT

UMYIIECTBEHHOI'O XapaKTepa, HWHBIX HUMYIIECTBECHHBIX
IpaB JIJid ceOst mu JJI TPEThUX JIUII.

I TPEBOBAHUSI
IMPOBEPKU

[MpenocraBnenne 00€a0B, pa3BICYEHUH M TOAAPKOB
TOCYJapCTBCHHBIM  YHHOBHHKAM  JIOIYCTHMO  IIPH
HEKOTOPBIX OOCTOSTENBCTBAX, €CIH OTO SBISCTCA
palMoHaIBHEIM M IEJNecCO00pa3HbIM C TOYKH 3PEHHA
MECTHOTO 3aKOHOJATENIbCTBA, O0OBIYAEeB M NPAKTUKH, HE
W3JIMIIHUM 110 CBOEMY XapakTepy M 4YacToTe M He
npe/iaracMbIM WA MIPEIOCTABIIIEMBIM c
HeNpaBOMEpHOH 1eJIblo. Pacxoipl, Takue Kak TPaHCIOPT
W pasMelieHue, NPsIMO OTHOCAIINECS K MPOJBIKEHUIO
WIM JIEMOHCTpPAalMK TOBapoB, pabOT WIKM yCIyr
Kommanuu Moryr taxke ObITh JONYCTHMBI, €CIIH OHHU
SBJISIOTCS. PALMOHAJIBHBIMU M HE HCIOIb3YIOTCS C
KOPBICTHOW  IIENBIO0 NIl OKa3aHWs BIMSHHUS Ha
odunransEHbIe JeUCTBHS I obecrieueHus

IPEJABAPUTEJIbHOM
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officer as indicated below. Employees who do not obtain
pre-clearance when required will not be reimbursed and
may be subject to disciplinary action. Keep in mind that
if local laws or regulations do not permit a Government
Official to accept a meal, entertainment, travel or gift,
you are not permitted to offer or give it, regardless of
value.

Meals

Pre-clearance is not required for meals with Government
Officials if it’s value does not exceed the lesser of 3000
rubles, or equivalent of 100 pounds per person, or
reasonable and customary meals that occur in
connection with the relevant business. It is expected that
meals such as breakfast and lunch will be less than £100
as well as 3000 rubles. All other meals require pre-
clearance.

Business Entertainment and Travel

Any business entertainment and non-local travel and
lodging provided to a Government Official must be pre-
cleared. Entertainment includes concerts, cultural events
and sporting events.

Gifts

All gifts to Government Officials require pre-clearance
except those of hominal value such as inexpensive sports
caps, pens and items with the Company’s logo
distributed at entertainment

events.

Charitable Contributions

All requests for charitable contributions that might
confer a personal benefit on, or that are proposed by, or
at the request of, a Government Official must be pre-
cleared.

Spouses and Families of Government Officials
Providing anything of value to a spouse or family
member of a Government Official, such as a meal, gift,
entertainment, travel, or employment, may be viewed as
improper. It is therefore discouraged, and requires pre-
clearance, which will only be granted in exceptional
circumstances.

In any case Civil Code (Article 575) prohibits any
meals, entertainment and gifts for Government Officials
in the amount exceeding 3000 roubles.
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HEMpPaBOMEPHOTO KOMMEPYECKOro mnpeumyuectsa. He
JIOIYCTHMO 4YTO-THOO TIpe/yilaraTb TroCyAapCTBEHHOMY
YHHOBHHUKY, €CIH 3TO MOXET OBITh DPACICHEHO Kak
MOMBITKA IOIYYNUTh HETPABOMEPHOE KOMMEPIECKOE
MPEUMYIIECTBO, WIM €CIH 3TO MOXKET HETaTUBHO
CKa3aTbes Ha pernytanun Kommanum.

IIpenBapuTensHOE COTJIaCOBAHHUE JIOJDKHO
ocymectBisiThess OTBeTcTBEHHBIM 3a KommaeHc, Kak
o0o3HaueHo Hmwxe. PaboTHHKHM, He TNpolIeaNIe
Npe/IBapUTEIbHOE COTIacoBaHHE B TpeOyeMblil CpOK, He
MoJTy4yaT BO3MEIIEHUS pacxoJOoB W MOTYT OBITh
MOJBEPTHYTHl TUCLUUILIMHAPHOMY B3bICKaHMIO. MMmeiite
B BUJY, UTO B ClIydae €CIIM MECTHOE 3aKOHOAATENIbCTBO
WIM UHBIE AaKThl HE pPa3pellaloT TOCYyAapCTBEHHOMY
YMHOBHUKY TIPHHUMATh OOENBI, pa3BICUCHHUSA WIH
MoAapok, Bam He paspemraercs WX mpemiaraTb WIN
MPEI0CTaBIIATh, HE3aBUCHMO OT HX CTOMMOCTH.
IIntanune

[IpenBapuTensHOE coryiacoBaHWe He TpedyeTcs Ui
YTOILEHUS TOCYJapCTBEHHbIX UYHMHOBHHKOB, €CIIH
CTOMMOCTh yromieHuss He mnpesbimaer 3000 pyOueit,
b0 cymMmy, skBHBajeHTHYI0 100 dyHTaM Ha 4eioBeka,
WIM U1 pealbHBIX  Pa3yMHBIX  YTOIIEHHIi,
OpTaHM3yEeMBIX B CBS3H C JEJIOBBIMH BOIPOCAMH.
IIpennonaraercs, 4YTO CTOUMOCTh TaKUX 3aBTPAKOB HIIH
o0enoB He mpesbrmaer 100 ¢pynToB mwm 3000 pyoOneit.
JIroOble mpyrue yrouieHust TpeOYIOT NMPEABAPUTEIHLHOTO
COTJIACOBAHUSL.

IIpeacraBuTeIBCKHE M TPAHCIIOPTHBIE PACXOABI
JIroOn1e TIPEACTaBUTEIILCKHE u HEMECTHBIE
TPaHCIIOPTHBIE PACXOJbl M PAcXoAbl HA pa3MEIICHUE,
MPEOCTaBlIsAeMble  TOCYJapCTBCHHOMY  YHHOBHHUKY
JOJDKHBI ~ OBITh ~ INIPEJBAPUTENLHO  COTJIACOBAHBIL.
IIpencraBuTensckue pacxojbl BKIOYAIOT B cedd
KOHLEPTHI, KyJIbTYPHbBIE U CIIOPTUBHBIE MEPOIIPUSATHSI.
MMonapku

Bce monmapku rocynapcTBEHHBIM YHHOBHHUKAM TPEOYIOT
MPEBAPUTEIBHOTO COTJIACOBAHUS 33 HCKIIIOYEHHEM
MOJAPKOB  HOMHMHAJIBHOM  IIEHHOCTH, TakKMX Kak
HEJIOPOTOCTOSAIINX CIHOPTUBHBIX KPYXKEK, pydeK u
TOBapoB c JioroTunoM KoMmaHuu, pacnpocTpaHsIeMbIX
BO BpEMS pa3BIICKaTEIbHBIX MEPOIPUATHI.
BiarorBopuresibHbIe B3HOCHI

Bce 3ampockl 61aroTBOPUTENBHBIX B3HOCOB, KOTOPHIE
MOTYT TOApa3yMeBaTh JIMYHYIO  BBITOAY, JHOO
MIpeUIaraloTcsl A YIUIaThl, JTHOO SBISIIOTCS MPOCHOOM
TOCyJapCTBEHHOTO YHHOBHHKA, TpeOyroT
HpeBapPUTEIBHOTO COrTIACOBAHMUSL.

Cynpyru u ceMbH rocyAapcTBEHHBIX YHTHOBHHUKOB
[MpenocraBnenne 4ero-nmb0, WMEIONIET0 IIEHHOCTD,
CympyraM WM 4J€HYy CEMbU TOCYJapCTBEHHOIrO
YMHOBHHKA, & UMEHHO 00€JI0B, NOJApPKOB, Pa3BICYEHHH,
MYTENIECTBUH WM YCTPOMCTBO Ha paboOTy, MOXKET
CUNTaThCcs HenpaBoMepHbIM. CieoBaTeNbHO, 3TO HE
MOOIIPSIETCS u Tpedyer TpeaBapUTEIILHOTO
COTJIACOBAHUS, U MOXET OBITh OJOOPEHO TOJBKO MpPH
UCKJTIOYUTETHHBIX 00CTOSATENBCTBAX.

B mob6om ciyuae, I'paxxnanckuit Kogexe (Crates 575)
3aIpeIacT MPe0CTaBICHIE TOCyJapCTBEHHOMY
YMHOBHHUKY YTOIICHHWH, pa3BICUCHHH U IOJapKOB,
CTOMMOCTH KOTOPBIX npeBsiraeT 3000 pyoiteid.
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IV BUSINESS PARTNERS WHO MAY INTERACT
WITH GOVERNMENT OFFICIALS

The Company may not use private third parties,
including any co-investor, agent, consultant, joint
venture partner, finder or other intermediary
(collectively, "Business Partners") to do something
indirectly that it may not do directly. Business Partners
that present the most corruption-related risk are those
which will have interaction with Government Officials
and state-controlled entities. In order to mitigate this
risk, appropriate steps must be taken, as described
below.

Before retaining or conducting business with a Business
Partner that is expected to interact with a Government
Official, the responsible employee (manager who are in
charge to negotiate with a Business Partner) must
conduct appropriate due diligence. All Business Partners
who are expected to interact with a government official
must be pre-approved by responsible employee using the
Business Partner Pre-clearance Form in Attachment A to
this Policy. Whenever the answer to a question in
Attachment A is a "yes," appropriate follow-up must be
conducted and, before approval is given, the signatories
to the form must have concluded that the Business
Partner is not likely to give and will not, in fact, give to
any Government Official any portion of the money
(goods and services) to be received from the Company.
Contracts with Business Partners must include, as
appropriate, the anti-corruption representations and
warranties set forth in Attachment B to this Policy. The
Business Partner should be trained on this Policy.

The compliance officer should retain all documentation
related to due diligence and engagement of the Business
Partner, monitor, as appropriate, the Business Partner’s
activities and compliance with the applicable anti-
corruption laws and review compensation and invoices
to ensure reasonableness. If a previously retained
Business Partner’s services change to include interaction
with Government Officials, the responsible employee
must obtain approval in accordance with the procedure
in this section.

Special attention must be paid to any investment, JV or
other transaction that will result in the transfer of funds,
directly or indirectly, to a Government Official or an
entity owned or controlled by a Government Official.
Whenever a Government Official is directly or indirectly
involved in a Company transaction, employees must
avoid making promises or transferring money, stock or
anything else of value, without first consulting the
compliance officer and thoroughly vetting the recipient
and transaction.
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v ITAPTHEPHBI, KOTOPBIE MOI'yYT
COTPYJHHUYATHh C TOCYAAPCTBEHHBIMH
YNHOBHHUKAMUA

KomnaHust HE MOXET HCHONB30BaTh YaCTHBIX TPETHUX
JWI, BKIOYas JHOOBIX  COMHBECTOPOB, areHTOB,
KOHCYJIETaHTOB, Y4aCTHHKOB COBMECTHOTO
HNPEANPUATHS, MAakKJICpOB M JPYTHX MOCPEAHUKOB (B
COBOKYMHOCTH, «IlapTHEpoB») A coBeplIeHUs KaKHUX-
00 KOCBEHHBIX JEHCTBHUH, KOTOpbIE OHa HE MOXET
COBEpIIUTh HaMpsAMYIO. ITapTHEepamy,
NPE/ACTABISIIONIMMU HAaHOONBIINI PHUCK, CBSI3aHHBIA C
KOppYIIMeH,  [BIAIOTCS  HapTHEphl,  HMMEIoIINe
BO3MOXKHOCTb COTpyIHHUYeCTBa ¢ ['ocymapCTBEHHBIMU
YUHOBHUKAMHM W OPTaHU3alUAMH, HAXOIAIUMHCS TOL
KOHTpOJIEM rocynapcTsa. i CHIKEHHs JAHHOTO PUCKa
HEOOXOAMMO  TPENPHHATH  HAUICKAIIHE  MEPHI,
ONHCaHHBIE HUXKE.

Jlo Toro, kak HaHATb WM HA4aThb COTPYIHHYECTBO C
ITapTHEpOM, KOTOPBIi NIPEAII0JIOKUTEIBHO
B3auMoJieiicTByeT ¢ I'ocyZapCTBEHHBIM UYHHOBHUKOM,
OTBETCTBEHHOMY COTPYIHHKY (MEHEMXKepy, BeAyIeMy
neperoBopel ¢ IlapTHepom) HeE0OX0IMMO MPOBECTU
KOMIUIEKCHYIO IIPOBEPKY. Bce ITapTHEpHI,
MIPEIION0KUTETEHO B3aUMO/ICHICTBYIOIINE c
TOCY/IapCTBEHHBIMH  YMHOBHUKAMH, JIOJDKHBI  OBITh
IpeaBapUTEIbHO COTJIACOBAHBI OTBETCTBEHHBIM
MeHekepoM ¢ nomombo @opmel [IpenBapurensHOro
CornacoBanust [laptHepoB B Ilpmioxennn A K
Hacrosmel [Tonutuke. B cirydae ecnu OTBET Ha OJUH U3
BornpocoB B IIpunoxennn A OyneT «ma», TOIDKHO OBITh
OCYIIECTBIICHO HaJUJIekalee JIOTIOJTHUTEIbHOE
COTJIaCOBAaHUE, U, JO TIOJIyYeHHs OKOHYATEIBHOTO
o0OpeHus, JHla, YHNOJHOMOYEHHBIE IOJMHCHIBATH
DopMmy, TOIDKHBI 3aKIIFOYHUTH, 4To [lapTHEp He criocobeH
n Ha camMoM Jeie He Oymer mepenaBath
l'ocymapcTBeHHOMY YMHOBHUKY HHUKaKHX JEHEXHBIX
cymMM (TOBapoB WM Yyciuyr) oT Jjuna Kommanuw.
Jorosopel ¢ IlapTHepaMu HOJKHBI B yCTAHOBIEHHOM
HOpsIIKE COAEPIKaTh AHTUKOPPYIIIMOHHBIE 3aBEPEHUS U
rapaHTuy, u3noxkeHHsle B [Ipunoxxennn B k HacTosAmen
[onutuke. IlapTHep HOMKEH NPOUTH TPEHUHT IS
paboTsl ¢ HacTosIel [TomuTuKOH.

OtBercTBeHHBIN 3a KoMIutaeHC AOMKEH XpPaHHUTH BCIO
JIOKyMEHTALIUI0, CBSI3aHHYI0 C KOMIUIEKCHOM NPOBEPKOMH
n npusiedenueM [lapTHepa, IpOBOAWUTH HaaJEXKalUN
MOHUTOPHHI  JesTensHOCcTH  [lapTHepa u  ee
COOTBETCTBUSI TPUMEHHMOMY AaHTHKOPPYIIIHOHHOMY
3aKOHOJATEIbCTBY, & TaKK€ IPOBEPSTh BBHIIATHL H
cdeta C LENbI0  MOATBEPAUTH HUX  Pa3syMHYIO
HeoOxoxumocTs. Ecnu panee coriacoBaHHBIE YCIyTH
IMaptHepa HU3MEHSIOTCS c BO3MOKHOCTBIO
B3aUMOJICHCTBUSL C TOCYAapCTBEHHBIMH UYUHOBHHUKAMH,
OTBETCTBEHHOMY COTPYIHHKY HEOOXOIUMO IIOJNyYHUTh
o100peHne B COOTBETCTBUH C IPOLEAYPOH, OMHCaHHON
B JaHHOM pas3Jiere.

OtnenpHOE BHUMAaHHE HEOOXOIMMO YICNATh JFOOBIM
BJIO)KEHUSAM, COBMECTHBIM MPEINPUSATHSIM W APYTHM
CAeNKaM, KOTOpBIE BIIEKYT 3a COOOW MpsMBIE WIH
HENpsIMbIE JICHEXKHBIE HEePEBOBI B azapec
FrOCYyJapCTBEHHOT0 YMHOBHMKA WM  OpPraHU3aIUH,
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V ACCURATE BOOKS AND RECORDS

All Company employees must do their parts to ensure
that the Company’s books and records accurately and
fairly reflect, in reasonable detail, the Company’s
transactions.

VI OTHER SUSPICIOUS PAYMENTS
The Company provides the policy to not make or not
receive any unlawful payments.
Neither Company nor any of its employees will pay,
offer, promise, give or authorize the payment or
provision of anything of value directly or indirectly to
any person:
e intending to induce a person to improperly
perform a function or activity or to reward a
person for any such performance; or

e while knowing or believing that the acceptance
by that person would constitute the improper
performance of a function or activity.

Neither Company nor any of its employees will directly
or indirectly request, agree to receive or accept money or
anything of value:
e as a reward for the improper performance of a
function or activity by any person;

e in circumstances which amount to an improper
performance of a function or activity; or

e intending that as a consequence of any such
request, agreement to receive or acceptance a
function or activity will be performed
improperly.

Neither Company nor any of its Employees will
improperly perform a function or activity in anticipation
of, or in consequence of, Company or any of its
Employees requesting, agreeing to receive or accepting
money or anything of value.

VIl VIOLATIONS OF THIS POLICY OR
APPLICABLE LAW

Employees must promptly report potential violations of
this Policy or applicable laws or regulations to the
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HAXOIANICWCS BO BIAJACHAM WIH TMOJ KOHTPOJIEM
TOCYJapCTBCHHOTO YWHOBHHKA. B cioywyae yuwactus
TOCYJapCTBEHHBIX YHMHOBHHUKOB B oTIepanusx
Kommanum, coTpymHUKH ODKHBI M30eraTh OOeIaHMiA
WIH TIepeBoJa JCHeTr, AaKOUi W IOOBIX Jpyrux
[eHHOCTeH 0e3 MpeaBapUTEIFHOTO COTJIACOBAaHUS C
OtBercTBEHHBIM 3a KoMIutaeHc ¥ TIIATEILHOIO
KOHTPOJISI NPUHMMAKOLIENH CTOPOHBI M IPOBOAMMOM
orepanuu.

\% JOCTOBEPHBIE BYXTAJITEPCKHUE
JOKYMEHTBI U OTYETHOCTD

Bce corpynnuku KoMnanuu nomkHbI IpyUiaraTth yCHIUS
Juii  oOecrie4eHHss TOYHOCTH, JIOCTOBEPHOCTH H
JOCTaTOYHOW JeTanM3allid JaHHBIX 00 omepamusix
Kommannm B OyxramTepckodl  NOKYMEHTAMH |
otyeTHOCTH KOMmaHuH.

VI APYT'UE NOAO3PUTEJIBHBIE IVIATEXKHA
Kommanusi coOiroaeT TONUTHKY HECOBEpIICHHS U
HENPUHSATHS KaKUX-THO00 HENPaBOMEPHBIX IJIaTEKEH.
Hu Kommanus, HM ee COTPYAHUKH HE HMMEIOT IpaBa
COBEpILATH, npeJiarars, obemarp I
CaHKLMOHHPOBATh BBHIILUIATY WM Iepenady LEeHHOCTEH,
HaINpsMYI0 WM KOCBEHHO, KAKUM-JIHOO0 JIUIIaM:

e C HaMEpEHHEM CKJIOHHTb JIUIO K BBHINOIHECHHIO

HEMPaBOMEPHBIX o0s3aHHOCTEH HITH
COBEPIICHHIO HEMPABOMEPHBIX SHCTBHIA WIN
MOOLIPUTh  JIMIIO 32 COBEPIICHHE TaKHX
ercTBHiL; 1100

e nofpasyMmMeBas WM  OpeAmoiaras, — 4To
MPUHATHE JAaHHBIM JIMIIOM  BBIIUIAT  WJIH
IICHHOCTeH TPUPABHUBACTCS K COBEPIICHHUIO

HEIPAaBOMEPHBIX JICUCTBUN WA BBIIOJHEHHUIO
HETPaBOMEPHBIX 0053aHHOCTEH.
Hu Kommanus, HH ee COTpPYAHHKHM HE HMEIOT IIpaBa
MPSIMO WJIM KOCBEHHO TpeOOBAaTh, COTNIAIIATHCS IPUHSTh
WK IPUHUMATh IE€HbTU U HEHHOCTH:

e B KAauecTBE BO3HAIPaXKJEHHs 3a COBEPIICHUE
HEMPaBOMEPHBIX JACHCTBUI WM BBINOJIHEHHE
HENpaBOMEPHBIX  00s3aHHOCTEH J0OBIM
JHLOM;

® B YCIOBUAX, MNPUBOJALIMX K COBEPIICHUIO
HENPABOMEPHBIX JCHUCTBUN WIH BBIIOJHEHHUIO
HETPaBOMEPHBIX 0053aHHOCTEH; 1160

® C HAMEPEHUEM COBEPIUCHUS HEIPaBOMEPHBIX
JIEHCTBUI WIM BBIIOJIHEHUS] HENPAaBOMEPHBIX
o0s3aHHOCTEH  Kak  MOCJIEACTBHH  TaKoro
TpeboBaHus, COTTIacus MM TIPUHSATHA.

Hu KoMmnanus, HU ee COTpyJHHKH HE HMEIOT MpaBa Ha
COBEPLLEHUE HEIIPaBOMEPHBIX JeiictBuit Ui
BBITIOJTHEHHE HETIPaBOMEPHBIX 0053aHHOCTEH, B TOM
YHUCIIE €CJIM 3TH IOCIEACTBUS SBJISAIOTCS PE3yIbTaTOM
TpeOOBaHUS, COTJIACHA WM TNPHUHATHA JeHEeT |
nerHHoctell Kommanuei mim o0sIM ee COTPYAHUKOM.

VII HAPYIIEHUSI HACTOSIIENA TMMOJIMTUKH
NJIN MPUMEHUMOTI'O 3BAKOHOJATEJBCTBA
CoTpyaHUKH OOS3YIOTCS HEMEJIEHHO coo0marbk o
MOTEHLUAJIbHBIX HAPYLIEHUSX HACTOSILEH MOJUTHKU
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compliance officer. An employee who suspects a
violation and reports it in good faith will not be subject
to retaliation.

Violations of the anti-corruption laws may result in
criminal, civil and regulatory penalties against the
Company and individual employees, and could have
negatively impact on the Company’s ability to conduct
business in particular jurisdictions. Failure to comply
with this Policy may also result in disciplinary action,
including termination of employment.

Employees should contact the Compliance officer if
there are questions about the Policy.

The responsible employee should provide to the
Compliance Officer all the information about the
Business Partner, purpose of the contract or payment,
the details of the contract, and to fill the pre-clearance
form. The responsible employee should refrain from
approving or signing the contract as well as execution of
the payment in case of any doubts or suspicions about
the complying with the Policy, compliance and anti-
corruption requirements. The Compliance officer should
conduct the investigation and suspend the payment,
signing or execution of the contract in case of any
doubts or suspicions about the complying with the
Policy, compliance and anti-corruption requirements.
Compliance officer has the following powers and
responsibilities:

e Preparation and implementation of the local
compliance and anti-corruption acts and
policies as well as code of business conduct of
the Company.

e Execution of the actions to prevent and detect
the corruption in the Company.

e  Anti-corruption risk assessment.

e Communication with the employees on the
compliance and anti-corruption  matters,
processing and response to all the relevant
notifications and requests;

e  Compliance trainings for the staff;

e Interaction with the law enforcement agencies;

e  Compliance reporting.

Contacts of the Compliance officer:

compliance@galeria.spb.ru, +7 (812)-643-31-73

You can find the latest version of this Code at our server
and/or web-site www.galeria.spb.ru
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WIN TIPUMEHMMOT'O 3aKOHOJATEeJIbCTBA M HMHBIX IMPaBUII
OtBercTBeHHOMY  3a  KommaeHc. CoTpynHUK,
MOZO3PEBAIOIINI  HapylleHHne ©  JA00pPOCOBECTHO
cooOmmBIIKIT 00 3TOM, HE IOABEPracTCsS OTBETHBIM
MepaM.

HapymmeHns aHTHKOPPYIIIMOHHOTO 3aKOHOJATENBCTBA
MOTYT TIOBJICYb 3a coboit YTOJIOBHBIE,
aJIMUHHCTPATUBHbIC nnm HOPMaTHBHO-TIPABOBBIE
Haka3aHus KoMIaHMM M OTAENBHBIX COTPYJHHMKOB W
MOTYT HEraTMBHO  CKa3aTbCsi Ha  BO3MOXKHOCTH
Kommanum  BecTH  [eJIOBYIO  JEATENBHOCTh  Ha
KOHKPETHBIX TeppuTopusix. HecoOmonenune Hacrosmien
MOJUTHKH MOJXET TaKke IOBJeYb JUCHUIUIMHAPHOE
B3bICKaHKE, BKIIIOYas MPEKpalieHue padoThl 110 HalMy.

IIpu  Bo3HMKHOBeHMH  BompocoB 0  IlomuTuke
COTPYAHHUKAM HEO0X0AUMO obparuTbes K
OtBercTBeHHOMY 32 KoMmrutaeHc.

OTBETCTBEHHBIH COTPYAHHUK IOJDKEH IIPEAOCTaBHTh
OtBercTBeHHOMY 32 KommraeHc Bcio MHGOPMAIHIO O

[TapTHepe, NenM [Oropopa WIM IUIaTeXa, AETalIH
JIOTOBODA, a TaKxKe 3aI10JIHUTh thopmy
NpeIBapUTEIHHOTO COTJIaCOBaHUSL. B cllydae
BO3HUKHOBCHUS KaKI/IX-HI/I6O COMHEHUM UIn

MOJIO3PEHUI KacaTeNbHO COOTBETCTBUSl I[lomuTuke u
AHTUKOPPYNIUOHHBIM TpeOOBaHUSM OTBETCTBEHHOMY
COTPYAHUKY HEOOXOAMMO BO3JEPKATHCS OT ITOAMTUCAHUS
JIOTOBOpA WIJIM COBEPIICHHS IutaTeka. OTBETCTBEHHBIH
3a KowmimiaeHC IOMKEH NPOBECTH paccicIOBaHUC H
MIPUOCTAHOBUTH TUIATEX, MMOMMUCAHUE WIH 3aKITIOYCHHE
JIOTOBOpa B CIy4ae BO3HHKHOBECHHS KaKHX-JIIHOO
COMHEHHWH WM TIOJ03PEHUI KacaTelbHO COOTBETCTBHSA
[TonuTHKe U aHTHKOPPYIIIMOHHBIM TPESOOBAHHSIM.
OtBeTcTBeHHBIH 32 KoMiiaeHe 00s1aiaeT ciaeayronuMu
MOJTHOMOYHSIMH U (PYHKITUSIMH:

e [loxroroBka u BHEIPEHHE MECTHBIX AaKTOB
COOTBETCTBUSI U aHTUKOPPYMIIMOHHBIX aKTOB U
MOJIUTHK, a TaKKe KOJEeKca KOPIOPATHBHOM
stuku Kommanum.

e  JleifcTBus 0 OOpHOE U BBIABICHUIO KOPPYIIIIHH
B Kommanuu.

e  OneHKa aHTUKOPPYIIIMOHHOTO PHCKA.

e BaumopeWcTBHE ¢ COTPpYOHHKAMH IO

BOIIPOCaM COOTBETCTBHS u
aHTUKOPPYMIIMOHHBIM BOTMpocaM, 00paboTka U
OTBETHI Ha BCE COOTBETCTBYIOLIHE

YBEJIOMJIEHUS U 3aTPOCHI;
e TpeHuHrn nOo COOMIOACHUIO TPeOOBAHUH C
MIEPCOHAIIOM;
e BisaummonelcTtBue ¢
OpraHamu;
e  OTYETHOCTH IO COOTBETCTBHIO.
KonTakTel OTBeTcTBEeHHOI0 32 KOMILITEHC:!
compliance@galeria.spb.ru, +7 (812)-643-31-73

IIPaBOOXpPaHUTCIbHBIMUA

Bpl MokeTe HaWTHM MOCIETHIOI BEPCHIO HACTOAIIETO
Kogekca Ha  Hamem  cepBepe  W/WiHM  caiiTe
www.galeria.spb.ru
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Doing right things is the main rule and a key to
success — personal and corporate.

Code of Ethics and Business Conduct

Introduction

For all of us work is means of subsistence. At the same
time, we devote a third part of our lives to work. Not
less than 8 hours per day, 5 days per week, 230 day per
year we spend with our colleagues, counteragents,
business partners and stockholders. We communicate,
make arrangements, dispute, make compromises,
compete, achieve an overall result and are proud of it.
Every employee is a Company’s face. Respect to all
employees, Company’s reputation and business
approach are the values that are clear and valid to all of
us. The Company respects and protects these values by
arranging comfortable working conditions and
acknowledging these simple communication and
behavior rules.

What the Code Means to You

This Code of Ethics and Business Conduct (“Code of
Ethics” or “Code”) is a statement of our commitment to
integrity and high ethical standards in all that we do in
the Company. This Code of Ethics defines the standards
of conduct that we expect from our directors, officers
and employees to help us make the right decisions in the
course of performing our jobs. Officers and employees
should read it together with other applicable Company
policies and procedures.
This Code of Ethics does not cover every legal or ethical
question that you may face in the Company. Indeed, no
code can attempt to anticipate the myriad issues that
arise in a business as diverse and dynamic as ours.
However, by following this Code of Ethics and our other
policies and procedures, by adhering to the letter and the
spirit of all applicable laws and regulations, and above
all by applying sound judgment to your activities, you
can demonstrate your commitment to our core values:
putting clients first, doing the right thing, leading with
exceptional ideas, and giving back.

Raising Concerns and Reporting Misconduct

Our reputation for integrity depends upon you. You are
our first line of defense against unethical business
practices and civil or criminal liability. If you believe
you or others (for example, an employee, a supervisor,
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/Jlenamb npasunvuvle eewyu  — OCHOGHOE
npasuno u Kuow K ycnexy — JAUYHOMY U
KOpROpamueHomy.

Konekc kopnopatuBHO#M 3 THKH

BBenenue

PaGora janms  kaxmoro w©3 HAcC — CpPEACTBO K
CYILIECTBOBaHUIO. B TO ke Bpems, OKOJO TPEeTH CBOEH
JKM3HM MBI TocBsliaeM pabote. He menee 8 uacoB B
JleHb, 5 nHel B Henemto, 230 AHEN B TOJ MBI POBOJIUM
CO CBOMMH KOJUIETaMH, KOHTPAreHTaMH, MapTHEPaMH IO

OuzHecy, aKIMOHEpaMHU. Mer oOraemcs,
JIOTOBapHBAaEMCs, CHOPHM, HAXOAUM KOMIIPOMHCCHI,
KOHKypHUpyeM, JocThraeM oOmero pesyipTata u

ropaumes uM. Kaxaplil corpyauuk — auno Kommanuu.
VYBaxkeHHE K KaXKIOMY COTPYIHUKY, penyTaluuu
Kommammyn u 7AemoBOM mOAXOA — O3TO T€ IIEHHOCTH,
KOTOpBIM KaXXIblii M3 HAc IIOHUMAET M IIPU3HAET.
KoMmnanusi yBakaeT W 3amumiaer A3TH [EHHOCTH,
co3/1aBasi KOMGOPTHBIC YCIOBHUS TPYyJAa U MOATBEPIKAAS
9TH MPOCTHIE MPaBUiIa KOMMYHHUKAIIUU U TIOBEICHHUSI.

Kak Koaekc xacaercs Bac

Hacrosmuit Kogexc xopmoparuHo#t stukn («Komeke
TUKM» Wi «KoJsieke») sBisieTcs 3asABJICHHEM O HaIIUX
00s13aTENECTBAX M BBICOKMX ATHYCCKUX CTaHAAPTAaX BO
BCEM, UYTO MHEI AeiaeM B Hamer Kommanun. Hacrosmmit
Konekc 3THKM ycTaHAaBIMBAET CTAHIAPTHI NOBEICHUS,
COONIONICHNST KOTOPBIX MBI OXHAAaeM OT HaIluX
JIUPEKTOPOB, PYKOBOJAUTENEH W COTPYAHUKOB s
MPUHSTHS TPAaBUIBHBIX PEIIEHUN B XOJI€ BBITIOJHEHUS
Hamiedl paboThl. JIOJDKHOCTHBIC JIMIA W COTPYAHUKH
JIOJDKHBl O3HAKOMHUTHCS C HUMH Hapsay C APYTUMU
MIPUMEHUMBIMHU MMOJINTUKAMU it pOIEeaypPaMHU
Komnanun.

Hacrosiuit  Koneke 53THKM  He 3aTparuBaeT Bcex
IOPUANYECKUX U 3THYECKHUX BOMNPOCOB, BO3HUKAIOIIMX
npu pabore B Kommammu. Tem He MeHee, HA OIHH
KOJIEKC He CIIOCOOCH MPEeIBUACTH OTPOMHOE KOJTHIECTBO
BOIIPOCOB, BO3HHUKAIOIIAX B Xon¢ pabOTHl TakKou
Pa3HOIUIAHOBOW M JUHAMHYHOM, kak Hama. CoOmronas
HacTosmui Koseke 3TUKY W Apyrue Halld MOJUTHKU U
MpOLEAYphl, TPUICPKUBAACH Jyxa H OYKBBI BCeX
MPUMEHUMBIX 3aKOHOB W HOPM U TPEXKIE BCETO
IPUMEHSISL 3/paBblii CMBICI B OTHOLIEHMM Bammx
nerictBuii, Bbl MoOXeTe IIOKa3aTh CBOE CO3HATEIBHOE
OTHOIIICHHE K HAIIUM 0a30BBIM IICHHOCTSIM: MPHIABATh
KJIMEHTY INEpPBOCTENEHHOE 3HAY€HUe, MOCTyNaTh Tak,
KaKk  cleAyer, pYKOBOJIUTH, OCHOBBIBasICb  Ha
YHHUKAIBHBIX UAESX, OBITh OT3BIBYHMBBIMH.

OnaceHus ¥ ONOBeLEHNE 0 HAPYLIEHUAX

Hama wu4ectHas penyrauuss 3aBucuT oT Bac. Ber
HaxoJUTECh HAa NEPBOM JIMHUHU 3aIUTHl OT HEITHUUHBIX
JIEJIOBBIX MPAKTUK U TPAXKIAHCKOW WM KPUMHUHAIBHOU
otBeTcTBeHHOCTH. Ecimm Bam kaxercs, uro Bel unn
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client, supplier or other third party) may have violated
laws, regulations or our policies, you must promptly
notify your supervisor, Compliance officer or your
Human Resources (“HR”) representative. Your concerns
may be reported anonymously, if you wish, and will be
treated confidentially, as appropriate.

If your concerns relate to the conduct of the Chief
Executive Officer or any other senior executive, you can
report your concerns to the Compliance Officer or the
owner representatives. If you are a supervisor, you are
responsible, in consultation with the Compliance Officer
or HR, for stopping any misconduct and preventing its
recurrence. Supervisors who do not take appropriate
action may be held responsible for failure to supervise

properly.

Non-Retaliation Commitment

Our continued success depends on the open
communication of concerns by all without fear of
retaliation. Company prohibits retaliation for reports or
complaints regarding the misconduct of others that are
made in good faith.

Consequences of Violating the Code of Ethics

If you are an officer or employee, this Code of Ethics,
including any future amendments, forms part of the
terms and conditions of your employment at Company
along with the other applicable procedures and
policies. It also covers certain continuing obligations in
the event you leave Company. The Code of Ethics is not
a contract guaranteeing your employment or entitling
you to any special privileges, rights or benefits.
Directors, officers and employees are expected to
cooperate in internal investigations of allegations of
violations of the Code of Ethics and our other policies
and procedures. Actual violations may subject you to the
full range of disciplinary sanctions available. We also
may report activities to our regulators, which could
result in regulatory or criminal investigations. The
penalties for regulatory and criminal violations can
include fines, disqualification from serving in certain
capacities, a permanent bar from employment and
imprisonment.

Waivers and Amendments
Any waivers of the provisions of this Code of Ethics for
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JIpyTOH 4esoBeK (HanpuMep, COTPYAHUK, PYKOBOIUTEb,
KJIMEHT, IIOCTaBIIUK WM JIPyroe TPeThe JIMILO)
HAapYLIHUTh 3aKOH, HOPMY WM JApYyrue IOJUTHKH, Bam
HEOOXOAMMO  HEMEUICHHO  YBEIOMHTb  CBOETO
pykoBozuteins, OTBeTcTBeHHOro 3a KoMiulaeHc WM
OpelCcTaBUTeId OTAeda Mo paboTe ¢ INepCOHAIOM
(«HR»). o >xemanuro Bel MokeTe peAOCTaBUTH CBOH
oTaceHusI aHOHUMHO, W IIPH HEOOXOAMMOCTH OHH OyIyT
paccMarpuBaThesi B KOHQUACHIMAIEHOM MOPSIIKE.

Ecniu Bamm omnaceHus CBsi3aHBI € J€ATEIBHOCTBIO
Beicniero JOMKHOCTHOTO JMI@ WM JPYroro 4YieHa
pykoBojacTBa, BBl MOXeTe cOOOmMTH O CBOMX
omacenusix OtBercTBeHHOMY 3a KommaeHc wim
npeAcTaBuTesIM coOcTBeHHMKAa. Ecim Bbl siBiseTech
pyKoBoamTeIeM, Ha Bac Bozmaraercs OTBETCTBEHHOCTb
IpY KOHCYJIBTaTUBHOM cOneHcTBUH OTBETCTBEHHOIO 3a
Kommnaerne nwmn Otnena mo paboTe ¢ mepcoHaioM 3a
NpeKpanieHne JIOOBIX HEHAUISKAIUX JICHCTBUH M
NpeNOTBpAlllcHHe HMX IIOBTOPEHHs. PyKoBommTenH, He
TMIPUHABIINEC HaJIC)KaIuXx MEp, MOTyT HECTHU
OTBETCTBEHHOCTH 32 HEKOMIIETEHTHOE PYKOBOJICTBO.

O0s3aTeIbCTBO HENNPUHATHSI OTBETHBIX Mep

Ham nponomkurenbHbId yCIIEX 3aBUCUT OT OTKPBITOR
KOMMYHHUKAIlMd MEXJY BCEMH COTPYAHUKAMH TI0
BOINIPOCAM BO3HMKAIOIIUX OCHOBAHHH AJIs1 OECIIOKOHCTBA
6e3 crtpaxa oTBeTHBIX Mep. Kommanus 3ampermaer
OTBETHBIC MEpHl B OTHOIICHMH OTYETOB M Kajaod B
OTHOIICHWM HEHAIEeKAMX JCHCTBUHA APYTHX JIHII,
MPEIOCTaBICHHBIX B 3aKOHHOM TOPSIIKE.

Mocaencreus Hapymenusi Konekca 3 Tuku

Ecnu Bpl  sgBiageTech JOMKHOCTHBIM — JIMIIOM — WIIH
COTpYIHUKOM, HacTosmuii Kojekc 3Tuku, BKItOYast BCe
Oynaymiue JOTOJHEHHs, COCTaBIseT dYacTh YCIOBUH
Tpyna B KoMmanum Hapsiay ¢ APYrMMU MPUMEHUMBIMU
npoueaypamMu u noautukamu. OH TakKe 3aTparuBaeT
OTIpeNeNIeHHbIe JUIAIIHECs 00s3aTenbcTBA B CIydae
yBosibHEeHUsl. KoJekc 3THMKU He SIBISETCS JOTOBOPOM,
rapaitTupyomuMm Baie TpyaoycTpocTBO M HE JaeT
0COOBIX IPUBWIICTHH, MIPAB I MPEUMYIIECTB.
JupexTopa, 10JKHOCTHBIE JIMLA U COTPYIHUKU JOJIKHBI
COJICUCTBOBATh  JPYr  JAPYyry TpU  BHYTPEHHHX
paccieoBaHMsIX BCEX OOBHHEHHUH B HapYHICHHAX
Kozekca 3Tuku 1 Apyrux HalIMX TMOJUTHK M MPOLETYP.
dakTUUeCKUe HapyIIeHWs: MOTYT IIOBJeYb 3a COOOH
MOJIHBIN KOMILJIEKC MIPEAYCMOTPEHHBIX Mep
JUCIUIUIMHAPHOTO B3bICKaHUS. MBI TakXke MOXKEM
[IPEIOCTABIATh OTYETHOCTh O CBOEU JIE€ATEIbHOCTH
HalllUM KOHTPOJIMPYIOLIMM OpraHaM, KOTOpPbIE MOTYT
MPUBECTH K HOPMATHBHO-NIPABOBBIM U  YTOJOBHBIM
paccie0BaHMsIM. Mepsi OTBETCTBEHHOCTH 3a
HOpPMAaTUBHO-TIPAaBOBbIE U YTOJIOBHBIE  HApYyLIEHUS
BKITIOYAIOT B ceOs mrTpadpl, JUIICHHE pa3pelicHUus Ha
paboTy Ha ONpeAeNeHHBIX JODKHOCTAX, 3ampeT
3aHUMAaThCS OIpe/iesIeHHON JIEeATEIHLHOCTBHIO H
TIOPEMHOE 3aKIIFOUEHHUE.

Hcknoyenns: ¥ NonpaBku
JIroOble M3BATHSA W3 IOJIOKEHHH Hacrosmero Kopekca
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directors or executive officers may be granted only in
exceptional circumstances by the Chief Executive
Officer together with the Compliance Officer and will be
promptly disclosed to the owner representatives.
Material amendments to this Code of Ethics also must
be approved by the Chief Executive Officer. It is your
responsibility to be familiar with the Code of Ethics as it
may be revised from time to time.

Treat Others with Dignity and Respect

We are committed to providing a work environment that
promotes equal opportunity, dignity and respect. Our
policies promote equal employment opportunity without
discrimination or harassment on the basis of race, color,
religion, creed, age, sex, gender, gender identity or
expression, sexual orientation, national origin,
citizenship, disability, marital and civil partnership or
civil union status, pregnancy (including unlawful
discrimination on the basis of a legally protected
pregnancy or maternity leave), veteran status, genetic
information or any other characteristic protected by law.
We expect that all relationships among persons in the
workplace will be business-like and free of bias,
harassment and violence.

As the foundation of corporate culture, which should
help differentiate the Company in the marketplace, we
place great value on mutual respect and professional
interactions between Company’s employees. Therefore,
it is inappropriate for our people to have an intimate
personal relationship beyond simple friendship with
those who are subject to their supervision or with whom
they have a reporting relationship. This is also the case
with any outside party with whom they have dealings as
representatives of the Company (including clients,
contractors and vendors). If such a relationship
develops, you should promptly report it to an
appropriate person within the firm so that we can
determine whether a reasonable accommodation can be
made to resolve the situation.

Misconduct, including discrimination, harassment,
retaliation or other forms of unprofessional behavior will
not be tolerated. Officers and employees must promptly
report to the Compliance Officer in case of violation of
this rule.

Act in the Best Interest of Clients, Company and the
Public

We seek to outperform our competition fairly and
honestly through superior performance. Every director,
officer and employee must protect our reputation by
dealing fairly with clients, the public, competitors,
suppliers and each other. We will not take advantage of
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STUKU JJIs1 AUPEKTOPOB U OTBETCTBEHHBIX UCIIOJHUTEEH
paspemaotcs BpiciuM  JOMHKHOCTHBIM — JIUIIOM  MIPHU
comerictBur OTBETCTBEHHOro 3a KoMIUIaeHC TOJBKO B
UCKITIOYUTENBHBIX ~ CIydasX ®  JOIDKHBI  OBITH
HEMEIUICHHO IOBEACHBI MO0 CBEACHUS IIpEICTaBUTEICH
COOCTBCHHUKA. CymecTBeHHBIE TIOTIPaBKHU K
HacrosmeMy Kopekcy JTHKHM Takke IOIDKHBI OBITh
corjlacoBaHbl ¢ BpIcIIMM ODKHOCTHBIM JUIIOM. B
Bamu o6s3aHHOCTH BXOOUT 03HakomiieHue ¢ Komexcom
9THUKM, TaK KaKk OH MOXET BpeMsl OT BpEeMEHU
nepecMaTpUuBaThCSl.

YBaKkuTeJIbHOE OTHOLIIEHUE K Apyrum

MB!I OTBETCTBEHHO MOAXOAMM K IIPEIOCTaBICHUIO
YCIIOBUH Tpyza, o0ecreunBaronuX paBHbIE
BO3MOXKHOCTH M JIOCTOHHOE H  YBaKHUTEIbHOE

oTHOmeHHe. Hamm monuTuku o0ecneduBaroT paBHBIC
BO3MOXKHOCTH  TpyAa 0e3  IUCKpUMHUHALMK |
MPUTECHEHUN HE3aBUCUMO OT pachkl, IBETa KOXH,
penuruy, BEpOYYEHMs, BO3pacTa, I[0Ja, TEeHIEPHOUI
MPUHAJJICKHOCTH, CeKCyalbHON OpUEHTAINH,
HAI[MOHAJILHOTO MIPOUCXOKIACHUS, TpaXKJaHCTBA,
OrPaHUYEHHBIX  BO3MOXXHOCTEH, CEMEHHOTO  WIH
TPaXXTAHCKOTO TIOJOXKEHUS, Haduuusg OepeMEeHHOCTH
(BKITIOYAasT HENMPaBOMEPHYI0 JAUCKPUMHUHAIUIO HU3-32
3aIUIIEHHOT0 3aKOHOIATENbCTBOM JAEKPETHOTO OTITyCKa
WIA OTITyCKa IO YXOAY 3a PeOCHKOM), BETEPaHCKOTO
cTaryca, TEHETHYCCKHX [aHHBIX WIH IJOOBIX JPYTUX
XapaKTEepUCTUK, 3allMLIAeMBbIX 3aKOHOAATEIBCTBOM.
Bce oTHomeHWS MeXIy COTpYyIHHKaAMH Ha pabodmx
MECTaxX JOJDKHBI OBITH [IENOBBIMH, 0O€3 MpPeIB3ATOrO
OTHOIICHHUS, TPUTECHEHUH 1 HACHIIHSL.

OCHOBOM  KOPIOPAaTHUBHOM KyJIbTYpPHI, SBISAIOLICHCS
OTIIMYUTENBHBIM Tpu3HaKoM KoMIaHuM Ha pBIHKE, MBI
CUMTAaeM BBICOKYIO IIEHHOCTh B3aMMHOTO YBa)KCHUS W
npodeccnoHanTbsHOTO B3aUMOJICHCTBHUS MEXTY
cotpynuukamu Kommnanum. W3 3TOrO cClemyer, dTO
COTPYIHUKAM HE J03BOJSIETCSI UMETh TECHbIE JIMYHbIE
OTHOIICHHS 3a paMKaMH HPOCTBIX JAPYKECKUX C
PYKOBOOUTENIMA M NOJYMHEHHBIMU. OTO  TaKKe
Kacaercsi BC€X TPETbUX CTOPOH, C  KOTOPBIMHU
COTPYIHUKH B3aUMOJIEUCTBYIOT KaK IPEJCTaBUTENN
KoMnanum (BKiIIOYasl KJIMEHTOB, TMOAPSIIAYUKOB U
MOCTABIIUKOB). [Tpu BO3HHUKHOBEHUU TaKuX
OTHOIICHMH, BaM He00X0aMMO HEMEIJIEHHO COOOIIUTH
00 3TOM HaJyIeKalIeMy JUIly B KOMITAHUU JIJIST TTOMCKA
Pa3yMHOI0 BbIXOJa U3 CUTYyalUH.

Henannexaiiee nosenenue, BKIO4as TUCKPUMHUHALUIO,
MPUTECHEHUE, OTBETHBIE MEPBl M Jpyrue (OpMBI
HEMPO(ECCHOHANEHOTO TIOBEACHUS HE JOIMyCKaeTCs.
JloJKHOCTHBIE M@ W COTPYAHUKH  JOJDKHBI
HEMEIUICHHO COoOOIIaTh O HApPYIICHHAX HTaHHOTO
npasuia OTBercTBeHHOMY 3a KOMmnaeHc.

HeiictBust B Jlyuymux HHrepecax
Komnanuu u O01iecTBeHHOCTH

Mgt CTpeMHMCS CIIPaBeIINBO u
JIEMOHCTPHPOBATH HaWBBICIIINE MOKa3aTeNn
3¢ PEKTHBHOCTH paboTEI. Kaxaprii JIUPEKTOD,
JIOJDKHOCTHOE JIMII0 M COTPYAHUK JOJDKEH oOeperarb
Hallly pemyTalui0 IMyTEM YEeCTHOTO COTPYJHHYECTBA C

Kiauenrtos,

YE€CTHO
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anyone through manipulation, concealment, improper
handling of confidential information, misrepresentation
of material facts or other unfair dealing or practices.

Conflicts of Interest

Our conflicts of interest policies address business
conduct and practices that may give rise to actual or
potential conflicts of interest. We will not act without
first disclosing the potential conflict and receiving
written confirmation that it nevertheless wishes us to
continue. You must refer any unresolved conflict of
interest to your supervisor. Your supervisor will, with
any necessary guidance from Compliance Officer,
decide whether and under what circumstances the
Company can continue to act upon those client
instructions. Directors should disclose any actual or
potential conflicts of interest to the Compliance Officer,
who will determine the appropriate resolution. All
directors must recuse themselves from any discussion or
decision affecting their personal, business or
professional interests.

Potential Business Conflicts

Conflicts of interest may arise as a consequence of
Company’s interests and our relationships with multiple
clients, counterparties and suppliers around the world.
Potential business conflicts can occur in a number of
circumstances, including among different clients or
between clients and Company. Officers and employees
are responsible for:

e Identifying and remediating conflicts in
accordance with regulatory requirements and
our policies; and

e Bringing potential conflicts to the attention of
their supervisor or Compliance Officer.

In particular, officers and employees must promptly
notify their supervisor or Compliance Officer if they
become aware of a conflict of interest between Company
and a client who appears to be relying on our advice or
services without disclosure of the conflict.

Whenever possible it is up to supervisors to address
conflicts they identify or that are escalated to them
according to our policies and the procedures. If a
conflict is not addressed by our existing policies or is
potentially significant to an individual business area,
across divisions or to Company enterprise-wide, raise
the issue promptly with your supervisor or Compliance
Officer.
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KJIMEHTaMH, 00I1IECTBEHHOCTEIO, KOHKYpPEHTaMH,
MOCTABIIMKAaMH U JAPYT ApyroM. Mbl He MMeeM IpaBa
UCIIONB30BaTh KOro-MMOO B CBOMX HHTEpecax ¢
NOMOIIBI0 MaHWIYJSIIUY, COKPHITUS HH(POPMAaLUH,
Hemogobaromero oOpameHnss ¢ KOH(pHICHIHAIEHON
nHpOpManuell, MCKaKEHUs CYIIECTBCHHBIX (AKTOB H
JIPYTUX HETOOPOCOBECTHBIX ONEPALM U IIPAKTHK.

Kondaukr unrepecon

Hama nonutruka B OTHONMICHUU KOH(IUKTOB HHTEPECOB
KacaeTcs KOPIOPAaTHBHOTO TMOBEJACHHUS W TPAKTHK,
KOTOpBIC MOTYT TMpPHBECTH K (HAKTHUCCKUM WU
MOTCHIMAIBHBIM KOH(JIMKTAM HHTCPECOB.

Msbl He OymeM JeHCTBOBaTH 0€3 MPEIBAPUTEIHLHOTO
YBEIOMJICHHST O  IOTCHIMAIbHOM  KOH(IUKTE |
MOJTyYeHHS [MAUCHMEHHOTO MOJTBEPKIACHHS o
BO3MOXHOCTH MPOJOJDKATh YKa3aHHbIE NEHCTBUS. Bbl
JIOJDKHBI COOOIINUTE O JTIFOOOM HEpEIIeHHOM KOH(IINKTE
HMHTEPECOB CBOEMY PYKOBOIUTENO. BaIl pykoBoanTE b,
C  HEOOXOMUMBIM  PYKOBOJACTBOM K  JICHCTBHIO
OtBercTBeHHOro 3a Kommulaenc, OyzpeTr pemath, mpu
KaKux 00CTOsATEeIbcTBaX KOMITaHHsI MOXKET MpPOI0JIKATh
JIEHCTBOBaTh B  COOTBETCTBHUA C  HHCTPYKIUAMHU
Knuenta.  Jlupektopa  JODKHBI  €OOOMmIaTh O
JCHCTBUTEILHOM WM  TOTCHIUAILHOM  KOH(JIUKTE
untepecoB OTBeTcTBEeHHOMY 3a KoMiutaeHc, KOTOpBIiA
BbIPA0OTAET  COOTBETCTBYIOIEE  pEIICHHE. Bcee
JIUPEKTOpa JIOJDKHBI JOOPOBOJBHO OTKA3bIBATHCS OT
n000M JUCKYCCUHM WM PEIICHHUS, 3aTParvBaiOIINX HX
JUYHBIE, ICNIOBbIC UK MPO(ECCHOHANbHBIE HHTEPECHI.

IMoTeHnManbHbIE 1€J10Bble KOHPIMKTHI

KoH(IUKTEI MHTEPECOB  MOTYT BO3HHKATh  Kak
ciencTBrue uHTEpecoB OOIIECTBA U HALITMX OTHOIICHUH C
MHOTOYHCIICHHBIMU ~ KIIMEHTAaMH, KOHTpareHTaMu |
MOCTaBIIMKAaMH 10 BceMy Mupy. lloTeHIuanbpHbIe
JIeTIOBble  KOH(JIMKTHI MOTYT BO3HUKHYTH MpH psilie
O0OCTOSATENIBCTB, B TOM YHCIE CPEeOd Pa3THIHBIX
KnuenTos nmmn mexny Kinuentamu u Komnanueit.
J0JKHOCTHBIE JIUIA U COTPYIHUKHA OTBETCTBEHHBI 3!

e BromBieHHe U JHKBUIANMIO IOCIIEICTBHIA
KOH(IIUKTOB B COOTBETCTBHH C HOPMATHBHBIMH
TpeOOBaHUSIMU U HAIIEH TTOJTUTUKOM;

e  VYBeAOMJICHHUS O MOTCHIHAIBHBIX KOHQIMKTAX

pykoBonutens wunn  OTBETCTBEHHOTO  3a
KommnaeHc.
B YaCTHOCTH, JOJDKHOCTHBIC JIMIA U COpr}IHI/IKI/I

JIOJDKHBI ~ HE3aMEJUIMTENIbHO  YBEIOMHUTh  CBOETO
pykoBogutens unu OtBercTBeHHOro 3a Komiumaenc,
€CIM UM CTaHeT W3BECTHO O KOH(DIMKTE HHTEPECOB
Mexay Komnanueit u KiimenTom, KOTOpBIN HyXIaeTcs B
Halllell KOHCYIbTAllUU WU YCIIyrax, HO HE YBEIOMUI O
KOH(IIHKTE.

[To BO3MOXXHOCTH, HAYaJbHUK OOpamaercs K Hamen
MOJIMTHKE M TpoIexypaM, A pemeHus KOH(DINKTa,
KOTOpBIiI OH OOHApyXWJI HWIH O KOTOPOM OBLI
yBenomiieH. Eciau B Halied cyiiecTByrOIIed MOJIUTHKE
HE yKa3aHO pelIeHHe BOMPOCAa WINM OH TOTCHIHAIBHO
BaXEH I WHIWBUIYyaTbHOW nenoBoi cdepsl Bcex
noapazznenennii Kommanumu winm B Macmrabax Bcero
NPEANPUSATHS, HEOOXOIMMO ONEPATUBHO  IOIHSTH
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Potential Personal Conflicts

Your responsibilities may expose you to situations that
potentially raise personal conflicts of interest. A conflict
of interest may arise, for example, if you or a family or
household member has an economic or personal interest
that differs from (or that appears to differ from) that of
Company, our clients or our shareholders. Examples of
situations that may raise a conflict of interest include:

e Compensation arrangements or incentives that
could affect your compensation depending on
whether you recommend or offer a particular
security, transaction or supplier to a client;

e Personal trading or outside business activities
(for example, board memberships or
directorships) or investments that could raise
potential conflicts with a client or Company;

e Working for or investing in a competitor,
client or supplier while employed at Company;
or

e Personal
employees.

You must avoid any investment, activity or relationship
that could impair, or appear to impair, your judgment or
interfere, or appear to interfere, with your
responsibilities on behalf of Company, our clients and
our shareholders. Business opportunities that arise
because of your position, or through the use of corporate
property or information, belong to Company.

Officers and employees must promptly report to their
supervisor or Compliance Officer of any investment,
activity or relationship (including those involving family
members) that could be expected to give rise to a
conflict of interest or appearance of a conflict.
Involvement in certain outside activities also requires
the prior approval of Company. Officers and employees
should consult the policies and procedures applicable to
their business unit, department or region for specific
reporting and approval procedures.

financial arrangements between

Gifts and Entertainment

Gifts and entertainment can foster goodwill in business
relationships; however, concerns arise when they may
compromise, or appear to compromise, the propriety of
our business relationships or create an actual or potential
conflict of interest. Our Code of Conduct and related
policies set forth the conditions under which officers and
employees may accept or give business gifts or
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BONPOC BMECT€ C BallUM PYKOBOAMUTENEM  WJIU
OTtBeTcTBeHHBIM 11132 KoMmImtaeHc.

IoTeHumnanbHble TUYHbIE KOHPJIMKTBI

Bamm 00s13aHHOCTH MOTYT IIOCTaBHTh Bac B CHTYaIlWH,
MIPH KOTOPBIX MOTYT BO3HHUKHYTH JIMYHBIC KOHQIIAKTHI
nHTEepecoB. KOHMINKT MHTEpEeCcOB MOXXET BO3IHHKHYTH,
HanpuMep, €CiAd Bbl WJIM YJIEH Balleldl CEeMbU HMEET
SKOHOMUYECKMI WJIM JIMYHBII HWHTEpEC, KOTOPBII
oTnM4aerca (WM KaXeTcs, UTO OTJIUYaeTcs) OT
untepecoB  Kommanuum, Hamwux  KiouentoB  wium
AxnuonepoB. Ilpumepsl cutTyauui, KOTOpble MOTYT
MPUBECTH K KOH(JIUKTY HHTEPECOB, BKIIIOYAIOT:

e KomneHcanuu WM TMOOLIPEHUS, KOTOPbIE
MOTJIH OBI TTOBIUATH HA BAalTy KOMIICHCAIHIO 32
TO, YTO BBl PEKOMEHIOBAIU WIN IPEIJIOKHIN
TO WIM HWHOE OOECIeUYCHNne, CACIKY WIN
MOCTABILUKA KIUEHTY;

e Jluynyro TOProBYIO BHELLIHIOIO
MpeaAnpUHUMATEIHCKYIO JIeSITENIbHOCTD
(HampuMep, YIEHCTBO B OpraHe yIpaBlIECHUS
WIN COBETE IUPEKTOPOB) WM HHBECTHUIIUU,
KOTOpbI€ CIOCOOHBI BBI3BaTh MOTEHIHUATHHBIN
koH(uKT ¢ Kimnenrom mnu OOIIecTBOM;

e PabGory Ha KoHKypeHTa, Kimenta wumu
[locTaBmiMka WJIM MHBECTUPOBAHHUE B HHUX, BO
Bpems pabotel B Kommanum;

e JlnuHble (PMHAHCOBHIC NJOTOBOPEHHOCTH MEXKIY
COTPYIHUKAMH.

Ber  momxHBl  m30erath  MIOOBIX  WHBECTHINH,
JESTEPHOCTH WM OTHOIICHHUH, KOTOpBIE MOTJIH OBl
HETaTUBHO MOBJHATH HA BaIlM CY)KJICHHS UM MOTJIH ObI
MOMeIaTh  BallUM  OOSI3aHHOCTAM B HMHTEpecax
Ob6mectBa, Hamux KiIMEHTOB M HamMX AKIIHOHEpOB.
JlenoBble BO3MOXKHOCTH, KOTOpBIE BO3HHUKAKOT y Bac
Omarofapst Bareii mo3uiinu wim 3a c4eT UCTIOJIb30BAHUS
KOPIIOPATHBHOM COOCTBEHHOCTH WM HWH(POPMAIUH,
npuHajuiexxkat Komnanuu.

JoJKHOCTHRIE M@ U COTPYAHMKH  JOJDKHBI
HE3aMEIUTHTENEHO COO0MaTh CBOEMY PYKOBOIUTEIIO
wm OtBerctBeHHOMY 3a KommaeHc 0 JHOOBIX
WHBECTUIUAX, JCATEIFHOCTH WM OTHOUICHUAX (B TOM
YUClie C Y4YacTHEeM YJIEHOB CEMbH), KOTOpbIE MOTYT
MPUBECTH K KOH(MIUKTY HHTEPECOB WM MOSBICHUIO

nim

KOHQIUKTa. YdYacTHE B OMNpEJeNeHHOW BHEIIHEH
JIESTENTPHOCTH ~ TaKkke TpedyeT mpeaBapUTeIbHOTO
onoOpennss Kommanmm.  JIOJOKHOCTHBIE JIHIIA W

COTPYAHUKU JOJIKHBI O3HAKOMHUTLCA C MOJINTUKONH H
npoueaypamu, MNpUMEHUMBIMU K HUX TOAPA3ACIICHUIO,

JlenapTaMeHTy ~ WIM ~ PEeTHOHY, JuIi  TPOUELyp
YTBEPXKJEHHS U OTYETHOCTH.
Ilomapku u pa3BiedeHus.
l'[0)1ap1<1/1 )4 Ppa3BJICUCHUA MOTyT BbIpAXaTb

JIOOPOXKENAaTENbHOCTh B JICIOBBIX OTHOIICHHAX, OJTHAKO
BO3HHUKAIOT MPOOJIEMBI, KOTJa OHU CTaBAT IO yTrPo3y
YEeCTHOCTh JICJIOBBIX ~ OTHOIIEHWII WJIM  CO3AAI0T
(dakTHUeCKUH  WIM  TOTCHIUWAIBHBIH  KOHQIHUKT
nHTepecoB. B Hamem Konekce kopnopaTUBHON 3TUKU U
cooTBeTcTByIomEel [lonuTuke U3M0KEHBI yCIOBUS, MPU
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entertainment.

Company prohibits all forms of bribery. In particular, we
prohibit offering, promising, giving or authorizing others
to give anything of value, either directly or indirectly, to
any party in order to gain an unfair business advantage,
such as obtaining or retaining business. Special
considerations apply when interacting with government
officials. “Government official” includes any official,
employee or person acting in an official capacity on
behalf of a government entity. Government entities
include a) governments, governmental agencies and
instrumentalities or public international organizations, b)
companies that are partially or wholly owned or
controlled by governments or governmental agencies, or
c) political parties, including candidates of the party. In
addition, many government entities have rules that
severely limit or restrict the acceptance of gifts, travel
and entertainment by their employees. Employees must
comply with Anti-corruption Policy and in case of any
doubts check with their supervisor and the Compliance
Officer to review any pre-approval guidelines for their
region or business unit before giving gifts, entertainment
or anything else of value to a government official.
Personal Lending and Borrowing

Company may not extend credit to its directors,
executive officers or principal shareholders other than in
certain limited circumstances.

Political Contributions

You may engage in legitimate political activities and
make political contributions to the extent permitted
under law. However, you are prohibited from making
contributions to any political officials or political causes
if those contributions are intended to influence the award
or retention of any Company business.

It is important that officers and employees consult with
Compliance Officer prior to engaging in any political
activity or making any political contribution.

Officers and employees also may not use Company
resources in connection with any political event or
political contribution without prior approval from
Compliance Officer and Chief Executive Officer.
Because we do business with many governments around
the world, to avoid conflicts or the appearance of
conflicts, officers and employees should consult with
Compliance officer prior to making political
contributions to public officials or candidates for public
office outside of the country.
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KOTOPBIX JIOJDKHOCTHBIC JIMLA W COTPYIHHKH
NpUHMMAaTh W JapuTh  JEJIOBBIE  TOAAPKU
pa3BlCUCHUSI.

Kommanus 3ampermaer Bce GoOpMBI B3ATOYHHYECTBA. B
YaCTHOCTH, MBI 3aIllpeIlacM MNpeIoKeHHe, OOCIIaHue,
MPE0CTaBICHNE (mm paspermeHne JpYTHM
MPEIOCTAaBIATh) JIIOOOH  IICHHOCTH, TIPSAMO  WJIH
KOCBEHHO, KOMY-JIMOO M TOTO, YTOOBI MOIYYHTH
HEYecTHOe  JIeJIOBOE  IIPEUMYILECTBO,  HAIpPHUMED,
npuodpeTeHne WM coxpaHeHue OwuzHeca. [lpu
B3aUMOJICHICTBUM C TOCYJapCTBEHHBIMH YHHOBHUKaMHU
YUUTBIBAIOTCSI 0COOBIE ACTIEKTHI.

[Monsitue «l'ocymapcTBEeHHBI YMHOBHUK)» BKIIOYAET B
ce0s1 M000ro YMHOBHMKA, COTPYJHHMKA WM JIWIA,

MOTYT
WIIH

odunmansHO JEHCTBYIOIETO oT UMEHHU
rOCyIapCTBEHHOW  opraHu3zauuu. [ocyaapcTBeHHas
OpraHuszaiiis  BKIIO9aeT B cebs a)  moboe
MPaBUTENBCTBO, IPABUTCIBCTBEHHBI  OpraH, WM
m00y10 TOCYAapCTBEHHYIO MEXIYHApOAHYIO
OpraHu3aiui, 0) KOMIAHWH, KOTOPhIE YACTHUHO WIIH
MOJTHOCTBIO ~ NPUHAANEKAT WIH  KOHTPOJIUPYIOTCS

rOCyJapCcTBOM HIJIM IOCYJapCTBEHHBIM OPraHOM, WJIH B)
MOJUTHYECKUE MapTUM, B TOM YMCIEe KaHAWIATHI B
JIEITyTaThl MapTHH. Kpome TOTO, MHOTHe
TOCyJapCTBEHHbIE  OpraHH3allud HMEIOT  TpaBHIIa,
KOTOpBIE CTPOTO OTPAaHWYMBAIOT WM 3aMPEIIaloT CBOMM
COTpYJHHMKAaM IIPUHUMATh IIOAPKH, ITyTEIIECTBUS H
pasBineueHns. COTpYOHHMKM  JOJDKHBI  COOMNIONATH
AHTHKOpPYNIIMOHHYIO ~ TIOJUTHKY W, B  Ciydae
COMHEHHH, paccMOTPETh CO CBOMM DPYKOBOIUTENEM H
OtBeTcTBeHHBIM 3a KoMIUTaeHC JI0ObIE PyKOBOJSIIHE
MPUHIUIBI TIPEIBAPUTEIIEHOTO COTJIACHS, MPUMEHUMBIC
K MX PErHMOHY WJIM MOJAPAa3/AEICHUIO, IPEeXk/Ie YeM IaBaTh

[IOJapKU, pAa3BJICUEHUS UM  JApyrue  LEHHOCTHU
rOCy/lapCTBEHHOMY YHHOBHUKY.

JInuHOE KpenuToBaHUE U 3aMMCTBOBAHUSI.

Kommanuss He BmpaBe MpPENOCTaBIATh  KPEAUTHI

JAUPEKTOPpAM, HAOJDKHOCTHBIM JiMaM HWJIA OCHOBHBIM
AKIIMOHEpaM, HE CUNUTAs HCKOTOPBIX PEAKUX CITYyHACB.

IMonuTHueckue B3nochbl

Bbl mMoxeTe yyacTBOBaTb B 3aKOHHOM HNOJUTHYECKOH
IEATEILHOCTH W JE€NaTh MOJIUTHYECKHE B3HOCHI B
pamMKax, IpeayCMOTPEHHBIX 3aKOHOM. Tem He MeHee,
BaM 3ampelaercs BHECEHHWE B3HOCOB JUIsI JHOOBIX

TIOJTUTHYCCKUX JOJIDKHOCTHBIX JINIY nin Io
MOJIMTUYECKOI MPpUYUHE, €CJin O9TH B3HOCBI
npeaHasHauYCHbl  JJId BO3,E[€ﬁCTBI/I$I Ha  BBIHCCCHMUIA

peLIeHUs WK COXpaHeHus nesTenbHocTH Kommanuu.
BaxxHo, 4TO TOJKHOCTHBIE JTULA U COTPYIHUKHU JAOIKHBI
MIPOKOHCYJIbTUPOBATHCS c OTBETCTBEHHBIM 3a
Kommnnaenc 0 Hayaja Jr000M IOJIMTHYECKOHN
JIeATEIbHOCTH WY OJUTHYECKUX MOKEPTBOBAHUH.
JlOJKHOCTHBIE JIMLA U COTPYAHHUKH TakXe HE MOTYT
WCIIONIb30BaTh pecypchl KoMIaHuu, B CBS3H C JIFOOBIM
MMOJINTUYECKUM COOBITHEM WM I IOJMTHYECKUX
B3HOCOB, 0€3 TpPEeABapUTEIHHOTO COTJIACOBAHMS C
OTBETCTBEHHBIM 3a Kommaenc " Bricmmm
IOJDKHOCTHBIM JIMIIOM.

Tak kak MBI BeieM OU3HEC CO MHOTUMH T'OCYIapCTBAMHU
[0 BCEMY MHpPY, IOJDKHOCTHBIE JIMLA U COTPYAHHUKH
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Protect and Prevent the Misuse of Confidential and
Material Non-Public Information.

Confidential Information

Confidential information generated and gathered in the
course of our business is a valuable asset. Protecting this
information is critical to our reputation for integrity and
our relationship with clients, and ensures compliance
with  appropriate  regulations.  All  confidential
information, regardless of its form or format, must be
protected from the time of its creation or receipt until its
authorized disposal.

Confidential information is information that you create,
develop, receive, use or learn in the course of your
employment with, or service as a director or officer of,
Company. It includes information that is not generally
known by the public about Company, our affiliates, our
employees, our clients or other parties with whom we
and our affiliates have a relationship and who have an
expectation of confidentiality. You must comply with
our policies on confidential information. Unauthorized
access, use or distribution of confidential information
violates our policies and may be illegal. Your obligation
to protect confidential information continues even after
you leave Company, and you must return all such
information in your possession or control upon your
departure.

Prohibition on Trading on Material Non-Public
Information

Material non-public information, sometimes referred to
as inside information, is a subset of confidential
information and includes all non-public information that
may have a significant impact on the price of a security,
or that a reasonable investor would be likely to consider
important in making an investment decision. The
determination of whether non-public information is
material may be complex and depends on the facts.
Consult with a Compliance Officer if you are uncertain
whether information is material non-public information.
You may never, under any circumstances, trade,
encourage others to trade, or recommend securities or
other financial instruments while in the possession of
material non-public information. The shareholder has
established policies and procedures to prevent the
misuse of material non-public information and to avoid
both actual and apparent conflicts of interest.
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JIOJDKHBI TPOKOHCYJIBTUPOBATBECS ¢ OTBETCTBEHHBIM 3a
KoMIlaeHC [0 BBIILIATHL  [IOAUTHYECKUX B3HOCOB
MyOJMYHBIM JJOJDKHOCTHBIM JIMIIAM WA KaHIUIATaM Ha
rOCy/IapCTBEHHbBIC [IOJDKHOCTH 3a TMpe[esiaMy CTPaHBl,
9TOOBI M30eKaTh KOHMINKTOB WIIH UX ITOSBICHUS.

3amura ¥ NpeAOTBpallleHHe HeNpPaBOMEPHOro
HMCHOJIb30BAHUSA KOHPUACHUMAJIBHONH W  BaXKHOM
Henmy0Im4HOoii nHpopManmm.

Kondpunennuanbnas ungopmanus.
KonpunenunansHass wuHpOpManus, IOJIy4YeHHas U
coOpaHHast B X0Jle HalIero OM3Heca, SBISETCS LEHHBIM
aKTHBOM. 3alura 3Toi MH(POPMAaIMK UMEET pellaroniee
3HAUCHHWE JJIsI HAIleil peryTanuy HEeMOAKYIHOCTH H
HAallUX OTHOIIGHMH ¢ KJIMCHTaMH, OOeclednBacT
coONMOIeHNEe  COOTBETCTBYIOIIMX  MNpaBwiI.  Bes
KoHpuIeHINaTbHas HHOOpMAIHs, HE3aBHCHMO OT e
¢dopmbl wim (opMmaTa, IOKHEI OBITH 3alIWIICHA C
MOMEHTa €r0 CO3IaHUs WIM IOJYyYeHHS IO MOMEHTa
YCTaBHOTO PacTOPsKEHUS.

Kon¢uneHunansHoit nHpopManuei SIBIISICTCA
HHpOpMALUA, KOTOPYIO BBbI CO3[AJIH, pa3paboTai,
MOJYyYHIIH, WCIONb30BalM HIM Y3HaJIM B XOJ€ Ballen
paboThl WiIM CHOy)Obl B KauyecTBE JUPEKTOpa WIH
JIOJDKHOCTHOTO Jinlia komnanuu. OHa BKIIIOYaeT B ceds
nH(popManuio, KOTOpas He SBISETCS OOIIEH3BECTHOH O
KOMITaHWH, HallNX (uinanax, COTpyIHHKaX, KINEHTaX
WIN JAPYTHX CTOPOHAaX, C KOTOPBIMH MBI M HaIld
MapTHEPHI UMEIOT JAENOBBIC OTHOLICHUS — O TeX JIUIAX,
KOTOpPBIC PAacCUMTHIBAIOT Ha COONIOZCHUE MPaBUII
KOH(MACHIMAIBHOCTH. BBl JOMKHBI COOTBETCTBOBATH
HallM NpaBWiaM O KOHpUICHIHANbHOW UH(OPMALIUH.
HecaHKIMOHMPOBaHHBIA [JOCTYI, HCIOJIb30BAaHUE WU

pacnpocTpaHeHue KOH(MDUIACHIMAIBLHOW —HH(pOPMAITUH
HapymaroT  Halmly TOJMTHKY W MOTYT  OBITh
HE3aKOHHBIMU. Bamma  00sM3aHHOCTH 10 3alUTe

KOH(UICHIIMAIBHON MH(MOPMAIMK TPOIOJDKACTCS 1aXKe
nociue yxoaa u3 KoMnanuu, u Bl JOJKHBL BEPHYTH BCIO
nH(popManuio, HaXOSNIYIOCS B BallleM PacIOpsHKEHUN
WJIM IO BallUM KOHTPOJIEM IIPH YBOJIbHEHUHU.

3anper Ha BaKHO#
uHpopmanumu.

Baknast BHyTpeHHss1 nH(pOpManus, HHOT/Ia Ha3bIBaeMas
BHYTpeHHeil uH(popMaiuen, mnpeacraBiser cobo
MOJMHOXECTBO KOH(UICHIUAIbHOW HWHDOpMALUK U
BKIIIOYaeT B ce0s BCIO HEMyOJMYHYH0 HH(OPMAIHIO,
KOTOpas MOKET OKa3aTh CYIIECTBEHHOE BIMSHHE Ha
CTOMMOCTh IIEHHBIX Oymar/o6ecniedenust Komnanuu nim
KOTOPYIO HWHBECTOP MOXKET IOCUHMTAaTh Ba)KHOM JUIst
NPUHATHS WHBECTHLHMOHHOTO pemeHus. OnpeneneHne
BO)XHOCTH JIO0OH HermyOJMYHOH MH(GOPMALMH MOXKET
OBITb  CIIOXKHBIM M 3aBUCHUT  OT  (haKToB.
IIpokoHcynbTUPYHTECH c OTBETCTBEHHBIM 3a
Kommaene, ecim BeI HE YBEpEHBI SBISIETCS JIH
nHpOpManus BaXXKHOW BHYTpEeHHEH nHpopManneil.

Bbl He MOXkeTe, HU MpU KaKUX OOCTOSTENbCTBAX,
TOProBaTh, MOOIIPITh TOPrOBJIIO, WM PEKOMEHJOBAThH
LeHHble  Oymarm Wi Apyrue  (DUHAHCOBBIE
WHCTPYMEHTBHI, 1TOKa BBl BJIajiee€Te BAXXKHOW BHYTpEHHEU

TOPrOBJIIO BHYTpeHHel
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The shareholder also has specific policies and
procedures governing personal trading by directors,
officers and employees that may differ depending upon
your position and location at Company. You are
required to familiarize yourself and comply with these
policies and procedures. If you have any questions about
policies pertaining to your ability to buy or sell
securities, you should contact Compliance Officer.

Intellectual Property

The Company generally owns all rights to any
intellectual property created, updated and maintained by
you during the term of your employment, and requires
that you comply with your Responsibilities with Respect
to Intellectual Property. Your acknowledgment of this
Code is your acknowledgement of the Proprietary Rights
Supplement, the terms of which are contractually
enforceable between you and Morgan Stanley.

Our Systems

Company systems are broadly defined as any technology
owned by or made accessible by the Company,
including systems that facilitate verbal and electronic
messaging and communications, information processing,
transmission, storage and access and remote access. You
are permitted to use Company’s systems only for
Company business and reasonable personal use. Use
only Internet sites and third-party systems listed as Firm-
approved messaging systems to communicate about
Company business. Do not access systems or locations
that are not reasonably related to your job
responsibilities, and your Company email address
should not be provided to external sites unless related to
Company business. When preparing electronic
communications for internal or external distribution,
communicate in a manner that follows our general
standards for communications with the public, and
ensure that the tone and content of your electronic
communications are consistent with our standards of
professionalism and integrity.

Authority to Act on Behalf of the Company

You may not commit the Company or any of its
subsidiaries or affiliates to any obligations unless you
are authorized to do so. Prior to signing any
documentation on behalf of the Company, you should
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nndopmanmeil. AKIMOHEpPHl YCTaHOBWIM INpaBWiIa W
IpoLeaAypsl Ul MPEAOTBPALICHUS] HENPaBOMEPHOTO
HCTIONB30BaHUs Ba)KHOW BHYTpEeHHEW HH(MOPMAINH U BO
n30exkaHne (PaKTHIeCKUX M OYEBHUAHBIX KOH(IMKTOB
HUHTEPECOB.

AKIIMOHEpBl TaKke€ MMEIOT OCOObIE MOIUTHKA W
MPOLEAYPHI, PETYINUPYIONINE TOPrOBIIO HH(pOpMaren
JMPEKTOPaMH, JOIDKHOCTHBIMH JIULAMHA "
COTPYJIHHMKAaMH; OTH IOJUTUKH M TPOLEAYPhl MOTYT
OTJINYAThCS B 3aBUCUMOCTHU OT Ballleil MO3UIMU U MecTe
B Kommanun. Bbl 00s3aHBI O3HAKOMHUTBCS C 3TUMHU
npaBWJIaMUd ¥ MpoLeAypaMH M coOmoaath ux. Ecmm y
Bac ecTb Kakue-nmubo Bompockl 1o IlonmTmke,
OTHOCSIIEHCS K BO3MOXKHOCTH Yy Bac IIOKyNaThb U
MpoaBaTh IIEHHBIE OyMaru, BaM CIeAyeT 0OpaTUThCS K
OtBercTBeHHOMY 32 KoMrutaeHc.

HNuTennekryaibHasi cOOCTBEHHOCTh

Kommannst o0ObMHO o0OONazaeT BceMH MpaBaMH Ha
UHTEJIIEKTYalbHYl0  COOCTBEHHOCTD, CO3JJaHHYIO,
OOHOBJICHHYIO M TOJAJEPKMBAEMYI0 BaMU B TEUCHHE
cpoka neifctBus Bameil pabotel B Komnanuu u tpebyet
Bamero cornacus Ha OO0sg3aTenbCTBa B OTHOLICHHH
WuTemexryansHoil coOcTBeHHOCTH. llpuHATHE Bamu
HACTOSIIIEro Konekca SIBIISICTCSA MIPUHATHEM
npwioxkeHust «[IpaBa Ha dYacTHyl0 HH()OPMAIUIO»,
YCIOBUSI ~ KOTOPOTO  TPOMHMCAaHbI B  KOHTPAKTe,
3aKJTIOYCHHOM MeXIy Bamu 1 Morgan Stanley.

Hammu cucremsl

CucreMa KOMIIAaHUH IIHPOKO OMpEEeNsAeTcss Kak Jrooas
TCXHOJIOT'HA, MpUuHaJIC)Kallas Kommanun NN
CAeTaHHAs €l JOCTYNHOW, B TOM 4HCJIE CHUCTEMBI,
KOTOpBIE 00JeryaroT BepOaNbHBIH W  3JIEKTPOHHBIN
0o0MeH COOOIMIEHUSIMH M KOMMYHHUKAITHIO, 00paboTKy
nHpOpMaLny, Iepenady, XpaHEHHe, JOCTYII H
yIoajieHHbld foctyn. Bam paspemaercss MCHONb30BaTh
cucreMbl Kommanun TOJBKO a1 BeleHWs Ou3Heca
KoMmannu ® pa3yMHOrO JIMYHOTO  IIOJIb30BaHMS.
Ucnone3yiite TONBKO yTBepkaeHHble KomMmnanuein
WHTEPHET-CAUThl U CHCTEMBI I OOMEHa COOOLICHUsIMU
it obcyxnenuss pesitensHoctw  Kommanmm.  He
HCHOHL3yﬁTe CHUCTEMBI, KOTOPbIC HE CBA3aHbI C BalllUMU
0053aHHOCTSIMM; aJpec JJIEKTPOHHOM MOYTHI Bamlen
Kommanum He JomkeH OBITh yKa3aH Ha BHEIIHUX
caifrax, 3a HCKJIIOUYEHHEM CIyd4aeB, KOTJa STH CaWThI
OTHOCATCA K OCATCIIBHOCTH Kommnanun. HpI/I HaInMCaHUuu
NIEKTPOHHBIX COOOIIEHMH [ BHYTPEHHETO WU
BHEIITHETO paclpoCTpaHEeHus, oOIIaiTech B MaHepe,
KOTOpast OTBEYAeT HAamMM OOMMM cTaHgapTam
o0mennst ¢ 00IECTBEHHOCTBIO U yOeIUTeCh, YTO TOH U
COJICp)KaHME  BallMX  JJIEKTPOHHBIX  COOOIIEHUH
COOTBETCTBYIOT HAIllUM CTaHAAPTaM MpoecCHOHATH3MA
1 HEO/IKYITHOCTH.

IHoanomouus neficrBoBaTh oT MMeHH Komnanum.

Br1 He MokeTe HanoxuTh Ha KoMnanuio uimn Ha r000e
W3 ero MoApasJeNieHnd ¥ (UINanoB Kakue-Ir0o
00s3aTeNbCTBa, €CIM  TOJNBKO HE HMeeTe Ha 3TO
nonHoMmouni.  Ilepen  moxmucaHweM — KakMX-JTHOO
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confirm that you have authority, both legally and as a
matter of internal policy, to bind the Company. You
may not open or maintain a bank account on behalf of
the Company or any of its subsidiaries unless you are
properly authorized by the Chief Executive Officer to do
S0.

Authority to Retain Outside Legal Counsel

Only legal department professionals and certain
professionals in the Finance Department (in consultation
with legal department professionals), have the authority
to engage outside counsel directly.

Follow Both the Letter and the Spirit of the Law and
Company Policies

Our shareholder is a financial holding company, which
means it is the subject to comprehensive, consolidated
supervision and regulation by the Federal Reserve.
Company’s U.S. banks are regulated by the Office of the
Comptroller of the Currency. The shareholder has
adopted policies and practices to meet regulatory
requirements related to the safety and soundness of its
activities and those of its U.S. banks.

The shareholder is also subject to the laws and
regulations of many jurisdictions in which he does
business. In addition, the shareholder belongs to
exchanges and self-regulatory organizations. The U.S.
Securities and Exchange Commission,
U.K. Prudential Regulation Authority and Financial
Conduct Authority, Hong Kong Securities and Futures
Commission, Japan Financial Services Agency and other
regulators enforce rules governing trading and business
conduct, such as trading and sales practices, margin and
capital, and clearance and settlement requirements.

The Company is real estate company and it is the subject
of Russian corporate laws and regulations. We are
subject to the fire safety, sanitary, health, environmental
and other regulations. It is your responsibility to
understand the laws applicable to your responsibilities
and to comply with both the letter and the spirit of these
laws. This requires that you avoid not only actual
misconduct but also the appearance of impropriety.
Assume that any action you take ultimately could be
publicized, and consider how you and Company would
be perceived in that event. When in doubt, stop and
reflect. Ask questions. If you are unclear about the
application of the law to your responsibilities, or if you
are unsure about the legality or integrity of a particular
course of action, you must seek the advice of your
supervisor or legal department of the Company. You
will be held personally responsible for any improper or
illegal acts you commit during your employment at or
service to Company.
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JIOKyMEHTOB OT uMeHH OOmecTBa, Bbl JIOJDKHBI
HNOATBEPAUTh, YTO Yy Bac €CTh IIOJHOMOYUS, Kak
IOPUANYECKHE, TaK M  Kacalolluecss BHYTPEHHEH

MOJUTHKH, HA MOJIHUCAHNE ITHX JOKYMEHTOB OT UMEHHU
Kommnanuu. Bel He MOJKeTe OTKPBIBATh MIIM BECTH CUET B
Oanke or uMeHn OOmecrsa WM JIO00r0 W3 €ro
¢wmanoB, eciu BH He OBUTH HauIeXammM o0Opa3oM
YIIOJIHOMOYEHbBI Ha 3TO BBICIINM J0JKHOCTHBIM JIUIIOM.

IMotHOMOYNSI HAHUMATH BHEIIHET0 IOPUCKOHCYJIBTA
Tonpko cHenuanucThl  IOPUIMYECKOTO  OTAeNa U
OTAeJbHbIE crenuanuctsl PuHaHCOBOTO OTAEna (Ipu
COTJIACOBAHUM CO  CIENHAIUCTAMH  IOPUANYECKOTO
oraena)  o0JajgaroT  MOJHOMOYHUSMM  HalpsMyIO
HaHNMAaTh BHEIIHETO IOPUCKOHCYIIBTA.

CiaenoBanue Kak JayXy M OyKBe 3aKoHAa, Tak H
nosuTukam Komnanuu

Hamr akmonep siBisieTcst (pMHAHCOBOM XOJAUHTOBOM
KOMIIaHUEH, 3TO 3HAYUT, YTO OH HAXOOUTCA TOJ
BCECTOPOHHMM U KOHCOJIMAMPOBAHHBIM HAJ30pOM H
perymsauueit @PenepanbHoro pesepBa. JledarenbHOCTH
bankos CIIIA Kommanuu perynupyercs YTpaBlieHUEM
KOHTpONIEpa  JIeHEeXHOro  oOpaiieHus.  AKIHMOHEp
YTBEPAUI TOJUTUKK M HOPMBI JJISl  BBIIOJIHEHUS
HOPMATHUBHO-TIPABOBBIX TpeOOBaHUI 1O OS30MMaCHOCTH H
HAJIC)KHOCTH CBOCH JEATEIBHOCTH M ACATEIBHOCTH €ro
6ankoB CILIA.

JleATenpbHOCTh  aKIHWOHEepa  TaKKe  PEryIHpyeTcs
3aKOHOJATEIhCTBOM W HOPMATHBHO-TIPABOBEIMH aKTaMH
Pa3IMYIHBIX CTPaH M TEPPHUTOPHIL, HA KOTOPBIX OH BEICT
6usHec. Taxke akIMOHEp MMEET OTHOIICHHE K OMprkaM
U CaMOYIIPaBIIsieMbIM OpraHM3anusaM. [ ocynapcTBeHHas
KOMHUCCHSI TIO IIEHHBIM OyMaram ¥ (OHIOBOMY PBIHKY
CIIA, Opran npyaeHuuaibHOro Haa3opa U MHcnekus
[0 KOHTPOJIO 3a JIEATENBHOCTBIO  (DMHAHCOBBIX
opranmuzanuii BenukoOputanuu, KoMuccus mo 1eHHbBIM
Oymaram u  ¢Qprouepcam [OHKOHTa, ATCHTCTBO
(UHAHCOBBIX YCIyT SIMOHWU W IPYTHE PEryIUpyIOIIne
OpTaHBI clemiaT  3a coOroIeHIEM TIpaBHII,
PETYIUPYIOINX ~KOMMEPYECKOe ¥  KOPIIOPaTHBHOE
MOBEJICHHE, TAKAX KaK TOPTOBBIC MPAKTHKH, Map>KEBEIC,
rapaHTUHHBIC U pacyeTHbIe TpeOOBaHUA, TPEOOBAaHUS K

KanuTay.
KoMmmnanusi 3aHuMaeTcsi omepanusiMd C HEABHKHMBIM
HAMYILECTBOM u NOYUHSIETCS Poccuiickomy

KopnopatuBHOoMy mipaBy. Mpbl 00s3aHBI  BBITIOJTHSATH
TpeOOBaHNUS 10 TOKAPHOI 0€30IacCHOCTH, 0€30MaCHOCTH

JUIL  3[0POBBS, CAHWTAapHBIC, TPHPOJOOXPAHHBIE H
npyrue TpeOoBanms. Ha Bamy orTBeTcTBEeHHOCTH
BO3J1araercs MIOHUMAaHHe 3aKOHO/IaTEIbCTBA,

pUMEHUMOro K Bammm 0053aHHOCTSIM ¥ COOTBETCTBHE
OykBe W AyXy 3akoHa. OJTO TpeOyeT, YTOOBl BhI
n30berajad He TOJBKO (PAKTHYECKOTO, HO M KaXYILETocs
HerpaBoOMEpHOro noBeaeHus. Heo0X0auMo UCXOIUTh U3
TOTO, 4TO JIt0O0e Barie neficTBue MOXeT OBITh TpeaHo
rmacHoctd, M kKak Bsl m Kommanms wmoryt OBITH
OLICHEHbl B JTOM ciydae. B ciydae COMHEHUH,
OCTAaHOBHTECh W 3aayMalTech. 3ajaiite cebe BOIPOCHI.
Ecin BaMm HesicHO mpuMeHeHHE 3aKOHOJATENbCTBA K
Bammm obs3aHHOCTSIM, WM eciu Bbl He yBepeHBI B
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Protecting Our Systems

Our policies regulate use of our systems, which include
any technology owned by or made accessible by
Company, including systems that facilitate verbal and
electronic messaging and communications, information
processing, transmission, storage, access, and remote
access. Generally, you should use Company systems
only for Company business and reasonable personal use.
Do not access systems or locations that are not
reasonably related to your responsibilities, and report
any suspected misuse or theft of our assets. Under no
circumstances should you use our systems to send or
store unlawful, discriminatory, harassing, defamatory or
other inappropriate materials.

Be Honest and Fair in Your Communications with
the Public

The shareholder has a legal responsibility to provide
accurate and complete information to the investing
public. If you are involved in the preparation of
materials for dissemination to the public, you must
ensure that the information is accurate and complete. In
particular, our senior financial officers, executive
officers and directors must promote accurate, complete,
fair, timely and understandable disclosure in our public
communications, including documents that we submit to
our regulators.

Consult your supervisor for content standards and
supervisory approval requirements that apply to your
communications with the public. If you become aware
of an inaccurate or misleading statement in a public
communication, promptly report it to your supervisor or
Compliance officer.

Maintain Accurate Books and Records

We are required to maintain accurate books and records
of our business activities consistent with legal
requirements and business needs, and to ensure that
financial information included in our books and records
is correct and complete in all material respects.
Company has established policies and processes to
comply with applicable record retention requirements
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MPAaBOMEPHOCTH M YECTHOCTH KOHKPETHOTO 00pa3a
JICHCTBUIM, Bam HEOOXO0UMO o0paTuThes 3a
KOHCYJIbTAallUENl K CBOEMY pPYKOBOIUTENIO WIU B
fopunuaecknii otnen Kommanuu. Bel Oynere canrarbes
JUYHO OTBETCTBEHHBIM 3a COBEpIIeHHE Bamu moOBIX
HENPAaBOMEPHBIX WM HE3aKOHHBIX JIEHCTBUH BO BpEMS
Baweii TpynoBoii nesitensHocty B KoMnanum.

3ammTa HAIMHX CHCTEM

Hamu moiuTuKy peryiupyroT HCIOJIb30BAaHHE HAIIUX
CHUCTEM, KOTOpBIC BKJIIOUAIOT B Ce0sl BCE TCXHOJIOTHH,
HAXOJSAIIMECS BO BIAJCHUM WM B OTKPHITOM JIOCTYIIC
Kommanuy, BKJIIOYas CHUCTEMBI, OO0CCIICYHMBAIOIINC
00MeH BepOaTbHBIMU U 3JIEKTPOHHBIMH COOOINCHUSIMH U
KOMMYHHUKAaIlMAMH, 00pabOTKy HaHHBIX, Mepenady,
XpaHEHUe, NOCTYI U ynajdeHHbIH gocTyn. B nenom, Bel
uMeeTe TIPaBO HCHONB30BaTh CHUCTeMBI KommaHwum
TOMBKO B HyXkmax Kommanmm u B 00OCHOBaHHBIX
JTUYHBIX HYyXIaX. Bl He wWMeere mpaBa [OCTyma K
cuUCTeMaM, HE OTHOCSIIUXCS OOOCHOBaHHO K cdepe
Bameii mesrenpHOCTH, Takke Bam  HeoOX0ogMMO
coobmarb 000  Bcex  ciy4asx  II0I03pEHHUs
HEHAJUIeXKAIET0 KCIOIb30BAHUS HWIIM KPAXKH HAIIEero
MMYILECTBa/aKTUBOB. HU mpu Kakux 00CTOSATEIbCTBAX
HE JI03BOJISICTCS HCIOJB30BAHUE HAIIMX CUCTEM  JUIS
OTIIPaBKU WJIM XPaHCHHWS HE3aKOHHBIX, OECHOKOSIINX,
MO30PSIIUX U IPYTUX HEAOMYCTHMBIX MaTepPHajoB.

YecTHOCTH U 0ecnpuCTPACTHOCTD
B3auMojgeicTBuH ¢ O0NIeCTBEHHOCTHIO

AKIMOHEp HECET IOPUANYECKYI0 OTBETCTBEHHOCTH 3a
MpeIOCTaBIICHUE JOCTOBEPHOH M MOJHOW MH(pOpMAIHU
nHBecropaM. Ecimu Bel 3a7eiicTBOBaHbl B IOJTIOTOBKE
MaTepHalioB IS pacmipocTpaHeHHs cpenu
OOIIeCTBEHHOCTH, BBl  JOMKHBI  yOEAWTBCS, UTO
nHpOpManus SABIAETCA JOCTOBEpHOW M TONHOH. B
YaCTHOCTH, Halinu BBIIICCTOAIINUC (I)I/IHaHCOBI)Ie
paOOTHHMKH, OTBETCTBEHHBIC [IOJDKHOCTHBIE JIMIA H
JUPEKTOpa JOJDKHBI BBIIBUTATh JOCTOBEPHBIE, MOJHEIE,
YEeCTHbIC, CBOCBPEMEHHbIC W IIOHATHBIE COOOIIEHWS B

npu

cpezncTBa MaccoBOM nHpopManuy, BKJTFOUast
JIOKYMEHTBI, TIepeAaBacMble HAIIUM PETYINPYIOIUM
OpraHam.

[IpokoHCYNnbTUPYHTECH CO CBOMM PYKOBOJUTEIEM IIO
BOTIPOCY CTaHIAPTOB MH(DOPMAIIMOHHBIX MATEPHUAIOB U

TpeOoBaHUIT A7 OJOOpeHHs  PYKOBOACTBOM B
OTHOIICHUU BaIIIETO B3aMMOJICHCTBHUSA c
0O0IIIeCTBEHHOCTHIO. B cirydae OoOHapy>KeHHS

HETPaBIWIILHOTO WIIM HEMPaBOMEPHOTO YTBEPXKICHUS B
KOMMYHHUKAIlMd C OOIIECTBEHHOCTHIO, HEMEIJICHHO
coobmure 00 »TOoM Bamemy pykoBoauTenro WM
OtBercTBeHHOMY 32 KomrutaeHc.

KoppexTHoe Benenne 0yxXraarepckoii JOKyMeHTAUH
U OTYETHOCTH

HeoOxomuMo  mpaBWIIBHO  BECTH  OYXTajTepCKyIO
JIOKyMEHTAllMI0O W OTYETHOCTH MO Bamield pabote B
COOTBETCTBUU C IOPUAMYECKUMU TpPEOOBAHHSIMH U
KOPTIOPaTHUBHBIMU HYXJaMH, a TaKXke 00ecledynBaTh
MPaBWIBHOCTh U TIIOJHOTY (PHHAHCOBBIX JAHHBIX B
HAIlUX OYXTaJTepCKUX KHHUTAX M 3allUCSIX BO BCEX
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and the ability to promptly retrieve such documents in
response to legal and regulatory obligations. You should
be familiar with any recordkeeping procedures that
apply to your business function and you should maintain
any records that you are responsible for in compliance
with these policies. Records that are no longer required
for legal or business purposes should be disposed of in
accordance with our policies and procedures.

Promote a Safe and Healthy Working Environment
We are committed to conducting our business in
compliance with all applicable environmental and
workplace health and safety laws and regulations. We
strive to provide a safe and healthy work environment
for employees and to avoid adverse impact and injury to
the environment and communities in which we conduct
our business. Achieving this goal is the responsibility of
all directors, officers and employees.

Your Personal Commitment

Company continuously lives its core values. Only by
doing so can we realize the potential of our constituent
parts and the talents of our people around the world.

To reaffirm their commitment to Company’s core
values, Company requires that directors, officers and
employees acknowledge this Code of Ethics and
Business Conduct.
Notification

Promptly notify your
Compliance officer if you:

direct supervisor and a

 Are arrested, charged, indicted or otherwise become
the subject of a criminal matter, including if you enter a
plea or are convicted of or settle the matter (excluding
minor traffic violations);

* Become involved in
investigation or proceeding;
* Plan to file a lawsuit or make any voluntary regulatory
filing in connection with a company or its shareholder -
related matter or business;

* Become involved in any civil litigation or arbitration
(excluding personal claims or family law matters that do
not relate to Company businesses) and/or are the subject
of any judgment, debt order or bankruptcy proceeding;

* Receive a subpoena, inquiry or request from a
governmental, regulatory or administrative agency, or a

any regulatory inquiry,
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CyIICCTBEHHBIX  acmlekrax. Kommanus  yrBepamia
MOJUTAKA W TIPOLEAYPHI TOCTH)KCHUS COOTBETCTBHS
MIPUMEHUMEIM TPeOOBaHUAM XpaHEHUS JOKYMEHTAINH H
BO3MOKHOCTH HEMEIJICHHOTO W3BIICUCHUS JTOKYMEHTOB
Ha OCHOBAHWH IOPUINYECKHX M HOPMATHBHO-TIPABOBBIX
00s3aTenbeTB. BBl TOMKHBI OBITH O3HAKOMIIEHBI CO
BCEMH TIPOLEAYpaMH XpaHEHHUS 3amucel, HMEIOIINX
OTHOWICHWE K Bameit cdepe nesaTenpbHOCTH, a TakKxke
BeCTH BCE 3alHMCH, 3a KOTopele Brl  Hecere
OTBETCTBEHHOCTh, B COOTBETCTBUM C HACTOSIIHMH
MOJUTAKAMU. 3aIlUCH, KOTOphIe OOJbIlIe HE TPeOyrOTCS
JUTS FOPUINYECKUX HIIM KOPIIOPATHBHBIX IEJICH, TOJKHBI
OBITh YHHYTOXXCHBI B COOTBCTCTBUH C HAIIUMH
MOJIUTAKAMH U TPOIICTyPAMH.

Oobecnieyenne 0e30mMacHoOii H
00CTAaHOBKH

Msl mpuaepkuBaeMcs TPUHIWIIA BEACHHs Om3Heca B
COOTBETCTBHH CO BCEMH NPUMCHHMBIMH 3aKOHAMH H
TpeOOBAHUAMHE TI0 OXPaHE OKPYXKAOIICH Cpebl, OXpaHe
Tpyaa u O6e3omacHoCTU. MBI pHiaracM BCE YCUIIHS JJIS
obOecrieucHuss 0Oe30macHON paboueld OOCTAHOBKHU IS
COTPYAHUKOB, a TaKkke i1  [PEeIOTBPALICHUS
HETaTHBHOI'O BO3JICUCTBUS U Bpela OKPY)KaIoIICH cpene
W MECTHOCTH, Ha KOTOPOH MBI OCYIIECTBJIIEM CBOIO
NEATeNbHOCTh. 32 OCTIDKCHHE  aHHOM  Ienu
OTBETCTBCHHBI BCE PYKOBOIUTENH, JODKHOCTHBIC JIHIIA
U COTPYIHUKH.

310poBOH padouei

Bamu JuyHbIe 00513aTEJILCTBA

Kommnanus HETIPEPHIBHO (GYHKIIMOHHPYET B
COOTBETCTBHM CO CBOMMH  OCHOBOIIOJIATAOIIMMHU
LHEHHOCTAMU. TOJIBKO TaKUM TIyTeM MBI MOXeEM

PaCKpBITh NOTEHIHAN HAIIUX MOPa3IeICHUI U TaJaHThI
HAIIUX COTPYAHUKOB 110 BCEMY MUDY.
Kommanus tpebGyer, 4TOOBI JUPEKTOpa, AOJKHOCTHBIC
JUIAa W COTPYAHHUKU TIOATBEPIWIN O3HAKOMIICHHE C
HacTosmuM KoJIeKcoM KOPIOPAaTHBHOM 3THKH  JUIS
MIOBTOPHOTO TIOATBEPXKICHNUS 0053aTEIbCTB.
VBenomiaeHue
HemenneHHO yBeIOMHUTE CBOETO HEMOCPEACTBEHHOTO
pykoBoxutenss u OtBercTBeHHOro 3a KommiaeHe, B
ciy4ae eciu Bl
e ApecroBaHbl, OOBHHEHBI B IIPaBOHAPYIICHHH
WIH WHBIM 00pa3oM OKa3aJluCh YYaCTHHUKOM
YTOJIOBHOTO Jiefla, BKJIIOYas IpPEIbSBICHHUE B
Cy[ 3asBICHHH ¥ INpHU3HAHWE BHHOBHBIM WIIH

MHpPOBOE  corjamieHue (3a HCKIIOUYCHHEM
MEIKUX HApYNIEHHH MPaBWI  JOPOKHOTO
JIBHKCHHUS ),

L4 Oka3anuch BOBJCYEHBI B J1000E J03HaHHUEC,
pacciiejoBaHuC Uik CyILC6HOC JECJI0,
L4 HnaHpreTe noJarb HMCK HIIN ,HO6pOBOJ'II)HyIO

OTYETHOCTh 10 BONpOCaM, CBSA3aHHBIM C
KoMnanuei uim akuuoHepow;

e Okazamuch  BOBJEYEHBI B  KakKoi-mbo
TPaXIAaHCKUHA Tpomecc WM apOuUTpakHOE

pazouparenbcTBO (32 HWCKIIOYEHUEM JTMYHBIX
MCKOB WJIM BOIPOCOB CEMEHHOro mpaBa, He
OTHOCAIIMXCS K JesTenbHocTH KommaHum)
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claimant, plaintiff or outside attorney, that involves or W/MIM  OKa3aINCh CYOBEKTOM KaKoro-inbo
has the potential to involve the Company or its cynebHoro penieHus, cyaebHoro
shareholder; or MOCTAHOBJIEHHS 00 apecTe MPUYHTAIONINXCS TI0
* Receive any client’s complaint, whether made orally or JIONTY CPENCTB WIIM IPOHW3BOJCTBA IO JIeJIaM O
in writing. 0GaHKPOTCTBE; WITH

e [lomyymnu Kakyr0-1u00 KIMEHTCKYIO KajJo0y B
YCTHOM HJIM TUCEMEHHOM BHJIE.

Contacts of the Compliance officer: Konrakrsl OrBercTBeHHOro 3a Kommiaenc:

compliance@galeria.spb.ru, +7 (812)-643-31-73
compliance@galeria.spb.ru, +7 (812)-643-31-73 Bbl MOkeTe HaWTH MOCIEAHIO BEPCHIO HACTOSIIETO
You can find the latest version of this Code at our server Komekca Ha  Hamem  cepBepe  W/WIM  caiiTe
and/or web-site www.galeria.spb.ru www.galeria.spb.ru
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